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Foreword

FOREWORD.

With the passage of the Economic Opportunity Act 1964, a network of 900 community-based
organizations, called “Community Action Agencies (CAAs)”, was cregted to help low-income
families and individuals become self-sufficient. CAAs, unlike other social welfare agencies,
were to focus on the causes, rather than the symptoms of poverty.

Throughout the years, the CAAs have been involved in apprising low-income individuals of
the benefits and services for which they are eligible, and in helping other Federal and State
agencies to deliver these services. They have helped thousands of low-income persons to
become self-supporting. Recently, the Congress passed the Family Support Act, reflecting a
bipartisan consensus on the need for turning awelfare system with a minor work component
into a system where the god is first and foremost to help poor persons become self-supporting.

It was in this climate that the Demonstration Partnership Program (DPP) was born. The
Demonstration Partnership Program, under Section 408 of the Human Services
Reauthorization Act of 1986, authorizes a demonstration program to operate in conjunction
with the Community Services Block Grant Program with the unique purpose of developing and
implementing new and innovative approaches in dedling with the particularly critical needs of
the poor that are common to a number of communities. The objectives of the program are to:

o  Stimulate eligible entities (mainly Community Action Agencies) to develop new
approaches to provide greater self-sufficiency for the poor;

e  Test and evauate the new approaches;

e  Disseminate project results and evaluation findings so that the new approaches can
be replicated; and

e  Strengthen the ability of eligible entities to integrate, coordinate, and redirect
activities to promote maximum self-sufficiency among the poor.

Demonstration Partnership grants are made for project that are:

® |nnovative and can be coordinated with a grantee’ s ongoing programs,

e Involve sgnificant new combinations of resources including partnerships with other
community agencies;.

e Arepotentialy replicable; and

e Are evauated by a third party, with the evauation results disseminated to gppropriate
entities.

The Office of Community Services, Administration for Children and Families, in the
Department of Health and Human Services administers the Demonstration Partnership
Program. Under the DPP, community action agencies were asked to develop, test, and
evaluate, inpartnership with other local organizations, new approaches to provide for greater
self-sufficiency of the poor. This ability to identify a need and demondirate a new way to meet
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that need is acommunity action agency’s greatest strength and its greatest challenge.

In fiscal years 1987 through 1994, 104 demonstration grants were made in a wide range of
programs including small business ventures with technical assistance and access to a loan fund;
intensive case management; job creation; job training; and early intervention programs. The
client populations included such diverse groups as teen-aged parents, minority male, families,
homeless families and individuas, LIHEAP recipients, public housng and Section 8 housing
clients, and food baskets recipients.

The DPP represents the first gppearance of a formal research and development component in
the Community Services Block Grant Program. Federal guidelines reguire the projects to
include a strong third-party evaluation component. Thus, it is possible to make a scientificaly
vaid determination of what works and is worthy of replication and what does not work. It is
OCS’s mission to assess carefully project results, and aggressively publicize successful
models.

The purpose of this monograph is to capture those experiences and lessons learned and to make
them available to other entities that are interested in improving the services and opportunities
available to low-income people.

The chaptersincluded here are summaries of the final process and outcome eval uations that
were prepared by the third party evaluators and community action agencies. The complete
evaluations are on file in the local agencies. For further information regarding the
Demongtration Partnership Program, contact the Office of Community Services at (202) 401-
2333.

Under the DPP, Community action agencies were asked to develop, test, and evaluate, in
partnership with loca organizations, new approaches to provide for greater self-sufficiency of
the poor. This ahility to identify a need and demonstrate a new way to meet that need is a
community action agency’s greatest strength and its greater challenges.

In fiscal years 1987 through 1994, 104 demonstration grants were made in a wide range of
programs including smal business venture with technica assstance and access to loan fund;
intensive case management; job creation; job training; and early intervention programs. The
client population included such diverse groups as teen-aged parents, minority males, families,
homeless families and individuas, LIHEAP recipients, public housng and Section 8 housing
clients, and food basket recipients.

Office of Community Services
Administration for Children and Families




Introduction

INTRODUCTION

Demondtration Partnership Program (DPP) projects that serve the homeless, youth at risk, and
minority males have found that case management as a primary or secondary interventionisa
particularly effective strategy in promoting self-sufficiency. This is especially true for the
homeless. By thetime an individual or family becomes homeless, housing is only one of the
many problems to be addressed. Central to this approach is providing a wide array of

employment services for micro-business development and self-employment, aong with socid
and family services. The three projects evaluated here — the Homeless Opportunity Project,

the Homeless Mentoring Program, and the Homeless Y outh Self-Sufficiency Project -test
the efficacy of a case management strategy by comparing the outcomes of an experimental

group of clients who received intensive, comprehensive case management services with a
control group of clients who received more traditional services.

Likewise, one of the greatest obstacles facing low income families in creating small businesses
is difficulty in managing family problems. In the last three studies — the Family/Self-
Employment Training Project, the STRIDES in Child Care Project, and the Micro-Enterprise
Development Program (MEDP) — case management and family development is combined
with small enterprise devel opment to facilitate economic self-sufficiency.

1. Bath, Maine

The Homeless Opportunity Project (HOP) was sponsored by the Coasta Economic
Development Corporation (CEDC), a non-profit, full-service Community Action
Agency (CAA) sarving the needs of low-income families and individuds in a semi-
rural area known as mid-coast Maine. CEDC worked in collaboration with the
Tedford Shelter facility and agroup of “community partners’ — major providers of
social services in the region, including Shoreline Mental Health Systems, the
Addiction Resource Center, and the United Way of Mid-Coast Maine. The HOP
tested the relative impact of two distinct levels of case management interventions on
homeless client’ s employability. One group of clients, randomly selected, received
a comprehensve assessment by case managers and was then referred to services on
the basis of these one-time assessments. A second client group, also randomly
selected, was assessed immediately upon entering the program followed by periodic
assessments at two-month intervals and, further, are eigible for stipends that enhance
progress towards sdlf-sufficiency.

2. San Luis Obispo, California

The Homeless Mentoring Program, sponsored by the Economic Opportunity
Commission of San Luis Obispo, California, involved recruiting and training
members of the local community to serve as one-on-one mentors to homeless
individuals. The basic premise tested in this program is that a homelessindividual,
partnered with a trained volunteer and supported by a professiona case manager,

can reduce barriers to independent living, improve self-esteem, increase social

it
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contact with the non-homeless population, and increase his/her ability to make and
keep appointments related to housing and income.

Portland, Oregon

Older homeless street youth were the targeted population for the Multuomah County
Community Action Program Office's Homeless Y outh Self-Sufficiency Project of
Portland, Oregon, This demondration project tested the hypothess that provison of
subsidized housing and intensive case management for a period of six months to one
year will improve the likelihood of transition to self-sufficiency for older homeless
youth when compared to the 90-day housing and intensive case management control
group. The three components of the program included housing and case
management, vocational education at a community college, and employment
services. Also available to these youth were a drop-in center, medical and prenatal
care, and free legal aid.

. Burlington, lowa

The Family/Sdf-Employment Training Project was a program of the Southeast lowa
Community Action Organization (SEICAO) in partnership with the Mid-lowa
Community Action (MICA), and the Ingtitute for Socid and Economic Development
(ISED). The purpose of the project was to provide smal enterprise development and
family development to AFDC recipients in nine participating lowa counties in order
to facilitate self-sufficiency. This program tested the hypothesis that the combination
of small enterprise training and family development services would result in
participants starting their own small businesses and achieving economic self-
sufficiency.

. Virginia, Minnesota

The fifth evauation in this monograph focuses on a project that assisted low-income
families in owning and operating small businesses as family child care providers.
This program, the STRIDES in Child Care Demonstration Program, was sponsored
by the Arrowhead Economic Opportunity Agency of Virginia, Minnesota. STRIDES
provided a variety of services to help people with low incomes move towards
economic self-sufficiency, including: family self-assessment, housing and business
start-up loans, aswell astraining and skill-building components.

Philadelphia, Pennsylvania

Thefinal evauation in this monograph focuses on a project that assisted homeless,
low-income families and individuals to develop, implement, and manage a micro-
enterprise of their design. The program, the Micro-Enterprise Development Program
(MEDP), was sponsored by the Mayor's Office of Community Services (MOCYS), in
the City of Philadelphia. The program provided afull set of servicesto its clients,
including case management services, business training, post-training technical

iv



Introduction

assistance, loan services, internships, mentor services, and limited financial
assistance to start the business. The program had an unusually high success rate,
with better than 50 percent of the project clients either founding a business or finding
afull time job. This was during a period when the US and the Philadelphia
economies were not doing well.
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Chapter I: Homeless Opportunity Project

Agency: Coastal Economic Development Corporation
Bath, Maine

Executive Director: Jessica Harner

Evaluator: The Edmund S. Mudcie Inditute of Public Affairs
University of Southern Maine
Portland, Maine

Contact Person: Ruth Ralph, Ph.D, Principa Investigator

David Karraker, Evaluation Project Director
Al Leighton, Research Assistant

Telephone: (207) 780-4430

Project Type: Homeless Case Management Partnership
Model: Quasi-Experimental Research Design
Project Period: October 1, 1992-September 30, 1995

|.  BACKGROUND

The Homeless Opportunity Program (HOP) demonstrates a model of integrated, case managed
services to homeless persons living within the mid-coast catchment area of Coastal Economic
Development (CED), a full-service Community Action Agency located in Bath, Maine.

HOP was funded initialy for 2 years, but in September 1994, the Administration for Children and
Families approved funding for an extension of the project to September 1995. This evaluation
report, prepared by the Edmund S. Muskie Institute of Public Affairs, encompasses the 36 months
of activity for this project.

The major hypothesis being tested in this demonstration is that when different organizations in
semi-rural regions establish integrated community systems to address homel essness they can have
asignificant impact in helping homeless persons become self-sufficient.

The project employed a jobs-focused strategy in the delivery of integrated services to the target
group. It also tested two digtinct levels of case managed support to homeless persons, using a client
assessment tool which has been validated for a number of other dependent populations but which
has never previously been used to assess and track the well-being of homeless clients.

1 Coastal Economic Development Corporation
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A. The Catchment Area

The geographica context for HOP is a semi-rurd area known as mid-coast Maine. The area includes
850 square miles, with a total population of 96,688 living in 33 towns. Eight percent of Maine
residents live within its boundaries.

Unemployment rates for the mid-coast region at the time the project began were estimated at 6.5
percent, a 224 percent increase from the previous year. Thirteen percent of the population were
estimated to be living in poverty in 1990. They commonly spent 50 percent of their incomes on
housing, afigure which was roughly comparable to national averages for low income populations
in that year. The homeless population includes those with economic problems, substance abusers,
battered women and children, runaways, and persons with mental health problems. The Maine
Department of Human Services reported that 4,390 families within the region received AFDC and/or
food stampsin December 1990 (unduplicated count).

B. The Target Population

The profile of homeless personsin mid-coast Maineis similar to that of homeless personsin more
urban populations. Of 455 individuals provided emergency shelter by the Tedford shelter in
Brunswick during a 12-month period, 1989-1 990, 70 percent were male, mogt of whom were sngle.
Thirty-four percent were chemically dependent. Fifty-six percent had no income, and 60 percent had
educational levelsof 1 Ith grade or less. One quarter of Tedford' s shelter guests had been evicted
from agpartments or seasond rentals or had been living in inadequate housing such as tents or shacks
without running water or electricity (Tedford, 1990).

HOP client ligibility criteria. Theinitia project design defined a homeless person as “anyone
without an address which assures (him or her) of at |east the following 30 days' sleeping quarters
meeting minimal health and safety standards.” The project subsequently adopted the following
criteriato capture awider pool of potentia clients and describe them with greater precision:

e Persons completely without a home, such asthose living in ashelter or in acar.

® Persons presently living in overcrowded housing, such as those with more than two persons
per bedroom or those living with more than one household per dwelling. This also
includes situations that do not adhere to proper housing codes (for example, a mother
sharing aroom with an older child).

® Personsliving in housing with major structural problems that may pose serious threats to
hedth or physicd safety.

® Personswith an eviction that cannot be resolved.

® Personsliving in afamily conflict situation which puts them at risk and who must make
achangein their living situation.

® Personswho rely on General Assistance to meet their basic needs.

Coastal Economic Development Corporation 2
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Screening candidates. A preliminary assessment of al candidates for the program is done at intake.
Candidates exhibiting one or more of the following risk factors are screened out: ‘

Under 16 years of age

Imprisoned or on the way to prison

Dangerous to self or others

Actively hallucinating/delusional at point of contact
Active substance abuse, unwilling to enter treatment
Explicitly not interested in participating

All other homeless candidates are eligible. However, two other factors-SSI eligibility and
transience-are also screening issues. Candidates who are SS| ligible are advised at intake that
achieving self-sufficiency through participation in this demonstration may result in the loss of SSI
benefits if and when they become employed. Transient candidates are asked whether they are
prepared to remain in the locale and commit themselves to participating in programs and services
directed to helping them become sdf-sufficient. However, neither factor is a basis for automaticaly
screening candidates out of the program.

C. The Sponsoring Agency

Coastd Economic Development Corporation is a nonprofit, full-service Community Action Agency
established in 1972 and designated by the State of Maine to serve low-income families in Lincoln,
Sagadahoc, and northeastern Cumberland Counties. CED’s mission is to ‘respond to, serve, and
advocate for the needs and interests of low-income persons and families...oy providing support and
new opportunities necessary for their self-sufficiency and/or well being.”

CED provides direct servicesto approximately 5,000 low-income familiesin the mid-coast region
through a broad range of programs. These include Head Start, job training and placement services,
adult basic education, weatherization, fuel assistance, heating system repair, housing assstance, food
commodities, emergency housing assistance, information and referral, a child care food program,
ahomeless program, and crisis assistance.

D. Partnerships

The project was a collaboration between two “ingtitutional partners’-Coastal Economic
Development Corporation and the Tedford Shelter facility in Brunswick-and a group of
“community partners.” The community partners are major providers of servicesin the region and
include Shoreline Mental Health Systems, a private nonprofit mental health service provider; The
Addiction Resource Center, which provides residential and outpatient services to persons with
substance abuse problems; and the United Way of Mid-Coast Maine, which is the major non-
governmental socia welfare philanthropy in the region.

3 Coastal Economic Development Corporation
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E. Project Design

Institutional and community partners actively collaborated in designing HOP, with design and
planning support from the Muskie Institute.

Defining case management. CED's initial proposal to the Office of Community Services defined
case management as “...an individualized service provided by someone acting in the role of a
coordinator to insure that the various needs of an individual are assessed and met. It consists of
face-to-face counsding resulting in the determination of needs, the development of the plan and the
ongoing monitoring of the plan. Case management implies a collaborative and cooperative working
relationship with the individua and those relaing to him, and with the crucid problems of his life.
Case management (includes providing) help in gaining access to resources, aswell ashelp in
securing rights and entitlements.”

Case management in HOP is a so expected to function as the linking mechanism for a developing
community-wide system for coordinating and delivering services. to “...weave institutional
requirements and client needs into an integrated whole....(Case Management Information Base
Project, 1988).”

The project tests the relative impact of two distinct levels of case management interventions on

homeless clients employability: (1) A group of clients, randomly selected, receives a comprehensive
assessment by case managers and is then referred to services on the basis of these one-time

assessments. No subsequent forma case managed intervention is supposed to occur for this group.

We refer to them throughout this report as the comparison group. (2) Another randomly assigned
client group is also assessed immediately after entrance into the program. However, they are al'so
periodically reassessed (at 2-month intervals) and, further, are eligible for stipends where case
managers determine these will enhance progress toward economic self-sufficiency. This group is
termed the experimental group. The demonstration is exploring the extent to which these different
levels of case managed support are or are not associated with different levels of progress toward

economic sdf-sufficiency for clients.

Shelter guests at Tedford are screened for eligibility and assessed by case managers at CED. After
clients are enrolled, case managers conduct acomplete initial assessment of every client and refer
them to needed services. Some of these services are provided by other CED program components,
while others are delivered by community partners.

The specific program objective is tha clients obtain employment in the region a an hourly wage of
$7.50 or higher, with health insurance paid by the employer. The program aso expects to have a
constructive and verifiable impact on clients who do not fully achieve the wage and employee
benefits objective.

Findly, the project is demongtrating a specific instrument to be used in assessing the employability
of homeless clients and generating data about their characteristics and well-being. The instrument,

Coastal Economic Development Corporation 4
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known as the Handicapped Employability Assessment Scale (HEAS)', has been field tested on
handicapped clients and, in dightly different versions, a number of other dependent populations.
Thisisthefirst known application of HEAS as a case management assessment and data collection
tool for homeless populations.  The instrument is intended to enable client assessment and
reassessment over time while smultaneoudy generating information which can be used to determine
the effectiveness of the program. All clientsin both groups are assessed on the HEAS instrument.
A copy of the instrument, modified for homeless persons, is presented in Figure 3.

Uses of stipends for clients in the experimental group. Clients have access to a maximum of $150
per month, or a maximum cumulative tota of $1,050. They may husband their gtipends for later use,
dthough no more than $500 can be distributed a any one time. Funds are committed for use at case
managers' discretion within guidelines established by project staff. Eligible purposesinclude rent,
utilities, transportation (including car repairs), day care, medical expenses (including medicine),
clothing needed for job interviews or work, payments needed to obtain officia identification, food,
persona items (including diapers), and counseling.

Separating clients from the program. Clients are dropped from the program under the following
circumstances:

e They voluntarily withdraw.

e They meet job criteriaand no longer need case management.

e Non-cooperation. When a client does not appear for the first gppointment, case managers
must try to contact the client by telephone or by letter. If there is no reply the client is sent
a notice & the last known address giving 10 days to reply. If no reply is received the client
is dropped from the program. When a client does not appear for the second consecutive
appointment, a letter is sent giving 10 days to reply and reschedule. Clients not responding
within that time span are dropped.

e They missfive appointments over the life of the program.

e They fail to follow through on three referrals over the life of the program.

e They misrepresent information on the application and do not tit the basic criteria for
eligibility.

e They behave destructively in program training.

® They cannot follow through on the work plan they have developed (e.g., they leave the area
for an extended period or are about to be incarcerated for a substantial span of time).

! Estes, R.J. (1987) Assessing the Employability of Disabled Adults. Public Welfare, Spring, 1987.

5 Coastal Economic Development Corporation
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Project governance has been provided by a Housing Opportunity Project Board (popularly known
as The Steering Committee), which includes representatives from all institutional and community
partners.

1. STUDY APPROACH AND EVALUATION METHODOLOGY

Prior to September 30, 1994, 154 Tedford Shelter guests completed the intake procedure, met the
eligibility criteriafor enrollment, and indicated readiness to enroll in the program. From October
1,1994, to September 30, 1995, an additiona 36 clients completed the intake procedure. Of the total
of 200 clients, one 129 made and kept a least one subsequent appointment with a case manager for
comprehensve assessment, the preparation of a service plan, referrd to services, and reassessment.

A. Operational Definitions of Outcome Measures

Enrollees were assessed on the 39 items in the HEAS instrument before being assigned to the
experimental or comparison group. They were subsequently periodicaly reassessed, using the same
instrument at each interval.

The HEAS scores present a portrayal of persons with regard to strengths and weaknesses relevant
to their employability. The HEAS itemsinclude (1) general demographics such as age, educational
level, and military status; (2) areas of life which may impact upon employability such as health
limitations, communication skills, and legal considerations (driver’s license, crimina status,
citizenship); (3) areas which can be impacted by unemployment such as housing, welfare
dependency and service use; and (4) employment information such as previous work history,
motivation (work ethic, self-concept), job market factors, job placement skills, and interpersonal
skills.  That HEAS functions both as a case management tool and as an evaluation instrument has
been a design expectation. It should be able to accurately track changes in employability as clients
participate in programs and receive services. HOP participant assessments are made at the first
interview after intake and at 2-month intervals thereafter.

B. Interventions

Once program digibility and interest in enrollment are established, enrollees are randomly assigned
to the program and control groups through a simple odd-even system: as clients present themselves,
they are counted sequentially, and odd numbered clients become experimental program members
while even numbered clients are assigned to the control group.

The HEAS assessment is expected to help clients and case managers decide which services are
needed. When these decisons are made, case managers record the nature of the service interventions
provided for each client on a Program Activity Profile (see Figure 4). The profile identifies the
nature of the interventions (e.g., mental health services, GED preparation, HOP program stipends,
food stamps). Only one intervention per month in each category can be recorded on this Program
Activity Profile. The profile also includes summary discharge data for clients leaving the program.
In the last year, the discharge summary data on the profile was changed to include employment, and
the amount of wages. Case managers update the client profile at each reassessment or whenever they

Coastal Economic Development Corporation 6
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capture new information about changes in clients utilization of programs and services. Intake data,
completed HEAS instruments, and Program Activity Profiles are later coded and added to
participants’ computerized data records at the Muskie Institute.

I11. EVALUATION FINDINGS

The HEAS instrument and the Program Activity Profile are the major sources of data on case level
process and client outcomes. To the extent that they document the nature and frequency of referrds
and other case level interorganizational contact, they also enable analysis of the project impact on
the development of a community system. Other data sourcesinclude testimony gleaned from face-
to-face and telephone interviews with case managers and program staff, representatives of
indtitutional and community partner organizations, and the CED Executive Director. The evauation
team has also reviewed Steering Committee minutes of meetings, conducted a random review of
HOP case files, collected JOBS Program curriculum summaries, and examined the case record
system used in the JOBS Program to track HOP client progress.

During the third year of the Homeless Opportunity Project, some changes were made. |t should be
emphasized that the integrity of the program was NOT changed. New Clients were still assigned
aternatively to the experimental or control group, and each was provided with a thorough intake
assessment, which included the completion of the HEAS assessment form. Program (experimenta)
clients were provided case coordination and support, while control clients were referred to services.

Changes were made for a number of reasons. Some were programmatic changes based upon
learnings from the first 2years of the project. Some were necessary because of funding changes.
Some resulted from staff changes which triggered a review of procedures, with recommendations
and re-thinking of best waysto assist clients to attain self-sufficiency.

A summary of the changes made includes:

® Due to funding changes, case managers did initid intake assessments, rather than the
intake worker at the Tedford Shelter.

e A person other than the case manager called control clients to follow up on their
referral and further needs.

e (Case managers initiated case coordination meetings of case workers from the
cooperating agencies, to discuss common issues and strategies of working with a
particular client or set of clients. Meetings were scheduled about every 6 weeks.

e The Workforce Development Program (formerly the Jobs Training Program) was
integrated into the HOP (see employment status section).

7 Coastal Economic Development Corporation
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A. Process Findings

In a discussion in December 1995, Jessica Hamer, Executive Director of the Coastal Economic
Development Agency, indicated that the HOP has provided ideas and know-how for other projects.
The HOP Steering Committee began an important cross-community linking which needs to continue.
The godl is to convene an ongoing community group to look more broadly at community
organization and community needs. As a multi-purpose agency, CED needs advisory committees
for each of its programs (e.g., Head Start, Family Support). It makes sense to have one community
committee rather than have several advisory committees which may include some of the same
people. Care coordination for clients is also an important concept. With the establishment of the
case coordination meetings, and the HOP Steering Committee, it is now easier to establish
relationships with other community organizations. The third important “leg” is workforce
development. The integration of job training with care coordination and community organization
IS an important outcome of the HOP project, and it is the intention of CED to continue to use these
concepts in future programs.

Case manager hiring and training. HOP's two case managers were both hired by January 1, 1993,
and both remained in their jobs throughout the life of the demondration. Their preparation for the
work came largely through their active participation in developing the policies, rules, procedures,
and guiddines for the program.

A community partner agency representative, during an interview at the end of the first year with an
evaluation team member, commented that in the early months, the fact that neither case manager had
been specifically trained in clinical work or case management may have initially slowed the
enrollment of clients in services. This perception was echoed by one of the case managers during
this same series of interviews: “The layers of necessary community involvement are phenomenal.
People get referred around from housing to (Tedford intake) and back as a referral to HOP during
and after they are discharged from other CED programs. The referral pathway is much more
complex than the proposal indicated.”

Nevertheless, key community informants give HOP case managers high marks for their
professionalism and overall competence. They report that skills have improved significantly with
time and experience on the job.

The ingtitutional linkage between Tedford and CED. A signed contract between CED and Tedford
was executed before HOP began receiving clientsinto the program. Until June 30, 1994, a project-
supported Tedford intake worker screened referrals from the shelter and forwarded data on screened-
in clients to CED case managers. Reductions in Federa support forced the termination of the
Tedford worker, and CED case managers conducted the initial intake during year 3. This resulted
in more consistent reporting, and some corrections being made in the coding of the HEAS datato
make it more descriptive of HOP clients. Tedford continued to refer clients to the program. A
difference of views between the two agencies concerning whether CED is obliged to offer limited
case management to ineligible homeless persons was resolved amicably in the negative.

Assignment of clients to comparison and experimental groups. The assignment was carried out
in conformance with the project’s design. However, the need for case managers to continually re-

Coastal Economic Development Corporation 8
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contact members of the comparison group to keep current on their status effectively renewed HOP's
relationship with these participants, who requested advice and referrd assstance from case managers
during these discussions. So the digtinction between case managed support for the two groups was
not as clearly delineated as had been originally intended. During year 3, case managers no longer
did follow-up calls with clients from the control group. Another person was in charge of the follow-
up HEAS for control clients. This reduced the number of service requests from control clients, who
had no more contact with the case manager.

Referral to services and service utilization. The procedures for referring clients to services have
been implemented as the program’s design anticipated. Clients have made use of many of the
savices prescribed for them. However, communication between case managers and the dtaff of the
service partners who dealt with HOP-referred persons was somewhat informal and sporadic. The
major source of information about client service utilization was the clients themselves. There was
a difference of interpretation of “follow-up” with both control and experimental group clients, and
the “continued enrollment” envisoned by the evauation team. Continued enrollment was seen by
the evauation team as a way of recording the information about clients continuing to receive service
In an agency to which they were referred. This would be recorded on the activity profile. While case
managers did do follow-up on both experimental and control group clients, they were seeking
information about needs and making more service plans or referrals. It isnot clear why thismis-
communication happened. It may have been the difference in language associated with continued
enrollment and follow-up. When case managers found that control clients needed something else,
they continued to refer them, and thus, the action was probably recorded as a referral.  The concept
of continued enrollment was not handed on to the person doing follow-up calls with control clients
during the third year. Therefore, there is essentialy no data to confirm whether or how long people
who were referred stayed in the agency to which they were referred.

Utilization of case level protocols, instruments, and maintenance of caserecords. Case managers
were scrupulous in entering data on the HEAS each time they assessed clients. A mid-term review
by the evaluation team of 20 randomly selected case files indicates that commitment to thoroughness
and consistency in case record keeping is high. The Program Activity Profile instrument was
introduced by the evaluation team in January 1994, and members of the evaluation team took
responsibility for retrospectively entering profile data from case records for al clients enrolled in the
program from its inception through May 1994. Case managers continued to establish profiles on
new clients and to maintain them on previous enrollees through the end of the project in September
19095,

Utility of HEAS as a caseplanning and assessment tool Throughout the project’s initid 24 months
case managers reported that they regarded HEAS as a way to record their assessments of client well-
being after they were made, not as a tool to support actually making the assessments. They treated
HEAS more as an evaluator’ s tool rather than as a guide to systematic client assessment.

The evidence reported in the client outcome section seems clearly to show that HEAS has utility and
reliability as atool for assessing and tracking changesin client well-being. It has served well asa
program-level evauation tool. However, case managers continued to report that they did not find
it particularly useful as a mechanism for assessing client problems and needs. They indicated that
the aternative choices in the HEAS are much too broad for case level planning, and that they must
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go into more depth toidentify client needs. They expressed high levels of confidence in their own
professiona capacity to size up their clients, saying they are unable to envision a tool that might help
them do it better.

Some of the case managers antipathy to HEAS as an assessment and planning aid may be tied in
part to their extended use of the tool in akind of ‘data vacuum'’-a long period during which they
were routingly entering client data on HEAS for forwarding to the Muskie Inditute and were receive
nothing illuminating in return. Not until the Program Activity Profile was introduced and data on
the relationship between case level decisons and client outcomes began flowing back to the program
did the case managers start speaking of HEAS in more positive terms.

As more program data was reported, the value of the HEAS was seen as atool to show differences
between program and control groups, and to identify strengths of the program. In fact, the HEAS
is being used as an assessment and evaluation tool in another project at Coastal Economic
Development.

Employment status A degree of confusion came to light at the end of year two about the way in
which information about client employment status at discharge was entered. As a result, client-
specific wage, hour, and benefits data were fragmentary and incomplete. This difficulty was
resolved through the addition of an employment category under the Job Readiness section of the
Program Activity Profile with wage information codes.

A programmatic change to address employment issues for HOP clients was the integration of the
Workforce Development Program (formerly Jobs Training Program) into the HOP during the third
year. While this had been initialy intended, operationally they had remained separate programs.

One person had been assigned from the Jobs Training Program to work with HOP clients. With

some staff turnover, it was decided that all the Case Managers in the Workforce Development
Program would see HOP clients. HOP Case Managers began to meet with their clients and a
Workforce Development Program Case Manager to develop a plan toward becoming employed.

Clients were better served than being referred to one Workforce Case Manager and having to wait
until that person was available. An additional change was to locate al the Case Managers from

different programs within the agency in one room. This provided more opportunity for formal and
informa communication about the people with whom they were working, their needs, and how better
to meet those needs.

B. System Outcome Findings

Improved coordination of servicesto clients. A significant degree of interprogram coordination
now occurs that was nonexistent in Mid Coast Maine prior to the inception of HOP. Indeed,

homeless persons had been almost entirely absent from the rosters of any of CED’s vocational

programs. Homeless persons using CED's housing services had not been referred in any systematic
way to any of the agency’s other services. Similarly, services provided homeless persons by the
program’s inditutiona partners had been in no way integrated a the case level with CED’s array of
programs. HOP's achievements in this regard have made an important difference to the client

population and to the agencies now serving them.
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I mproved information systems about client needs and system performance. Currently, the flow
of quantitative information gleaned from HEAS and related case level instruments runs between
HOP on the one hand and the Muskie Indtitute on the other. To date, no mechanism of routine and
periodic interagency reporting has been developed. Indeed, Muskie's own capacity to report back
to the program on fmdings drawn from HEAS and the Program Activity Profile is relatively recent.
Therefore, reports about case level activities and outcomes at Steering Committee meetings have
largely been anecdotal, with accompanying statistical summary data provided which deal mainly
with the number of clients enrolled and receiving services. CED's Executive Director believes CED
must improve the way it communicates across program and organizational lines about service
referrals. The agency is in the process of indaling computer software to improve file management,
client tracking, support inter-program communication and exploration of HEAS® utility as an
interprogram communication tool. CED plans to enter and analyze HEAS data on site so that
information can be readily available.

Introduction of a community-wide service management system. A significant degree of early
progress was demonstrated in putting such a system in place for homeless persons in Mid-Coast
Maine. Telephone interviews were conducted in June, 1994 by the Muskie Institute with
representatives of partner organizations, al of whom expressed the view that substantial progress
had been made. Participation of the partners at monthly HOP Steering Committee Meetings has
been consistent, widespread and substantive. Maor policy matters have been taken up and resolved
in thisforum. However, problemsin program level linkage between CED and the mental health
services providers have come to light, resulting in part from the different levels and character of
services provided by that organization and the fact that client fees are charged in one program
component.

Our preliminary analysis of data from the Program Activity Profile raised the question of the extent
to which case managers routindy follow up to verify the enrollment of clients in programs to which
they have been referred and consult with persons in those other programs who serve HOP clients.

A major aspect of HOP case manager activity involved empathetic discussions with clients about
prospects and problems and issues of daily living. Indeed, these interactions probably have much
to do with the postive impact HOP is having on many clients in both comparison and experimental
groups. However, counseling is only one of the functions envisioned for case managersin HOP's
origind design. Building an integrated community service system aso requires that appropriate case
level information be shared between providers about clients they hold in common. HOP was
originaly envisioned as playing the linking and brokering function for homeless persons in this
regard.

In response to this evaluation concern that coordination at the case level appeared to be lacking, a
programmatic change was the initiation of a meeting of case workers from the cooperaing agencies
about once every six weeks. HOP Case Managers reported that both general issues and specific
people with whom they were dl working were discussed. They found that people with whom they
previoudy had only telephone contact liked “putting a face to a voice” and felt that communication
was enhanced between the agencies at the client and program level. It is planned to continue this
type of activity into other programs at CED..
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At the Steering Committee level, the Housing Authority and local Generd Assistance offices are not
yet functioning partners, a matter CED's Executive Director intends to address in the coming months.
No effort to pool or combine program funding for services to homeless persons in the region has
been undertaken, and noneis currently planned.

C. Client Outcome Findings

The data reviewed for this report includes information on those clients who were assessed initidly
for the program with the HEAS assessment tool, and those who were assessed more than once.
Persons screened into the program at the initial assessment were assigned alternatively to the
program (experimental) group, or to the comparison group.

Client enrollment. A total of 194 people received initial assessments from the beginning of the
program through September, 1995. Of these, 129 received more than one assessment by the end of
September,1 995. It is these 129 first and last assessments which are used to identify changes which
have occurred over the course of the program. In addition, the number of interventions received
were recorded on the Program Activity Profile. During the final year, 36 clients were enrolled for
the first time. Of these, 24 were assessed with the HEAS more than once.

Client character&tics. Of the 129 people making and keeping a least one gppointment with a case
manager, 65 percent were femae and 35 percent were mae. Ages ranged from 19 to 72, with most
of the people being between the ages of 18 and 45. The largest number (37%) were in the age group
from 26 to 35. Eighty one percent were high school graduates with some of those having higher
levels of education. Eighty two percent indicated they were in excellent health. About half of the
clients were rated as having controlled emotional problems. Nearly 70 percent of the clients had no
substance abuse problem.

Employment and well-being outcomes. In areview of the basic data on all clients who received
more than one HEAS assessment, some interesting findings emerged. The first question we asked
of the data was: Were there visible and/or significant changes for the total group. The following
information indicates some of these changes.

From first to last HEAS assessment:

1. Overal scores improved for 75 percent of the 129 people who had first and last
assessments.

2. Forty-three percent at first assessment, and 52 percent at last assessment were working or
receiving unemployment, an increase of 9 percent.

3. Five percent at first assessment, and 58 percent at last assessment had safe and affordable
housing, an increase of 53 percent.

4. At the first assessment, 50 percent had a ‘positive self concept,” while 57 percent did at the
last assessment, an increase of 7 percent.
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Changes in each group fromfistto last HEAS assessment. In light of the visible changesin
percent of the total number of people who improved, statistical tests were performed on all HEAS
items in order to-determine the statistical significance of these changes. Tests were conducted on
changes from firgt to last assessment for both the experimental group and the comparison group. The
results are shown in Table 1, which gives both the employability criteria item and the criteria scae
for that item as well astheinitial and final HEAS means and the significance of the statistical test.
Thefollowing list shows those items which were found to have significant (p<=. 10) changes from
the initial assessment to the final assessment.

TABLE 1.

Employability Criteria Experimental Group Comparison Group
Highest Academic Grade .08 ns
Driver’s License .06 ns
Mental Health ns .06
Recency of Employment .002 ns
Reason for Termination .0004 ns
Training Qualifications .01 ns
Housing Factors .0001 .0001
Self Concept .03 .05
Dress and Grooming .002 .004
Disability Factors 02 ns
Ability to Relate to Others ns .09
Welfare Dependency .02 ns
TOTAL HEAS SCORE .0001 002

When dl the items which show significant changes from firgt to last assessment are examined, some
patterns emerge which tell us more about the effects of the project. Both groups improved in their
totd scores. However, overdl, there are more significant changes for the Experimental Group than
for the Comparison Group. This is the first indication that the Experimenta Group did get different
treatment than the Comparison Group, and that it was effective. As noted above, however, in the
contact with Comparison Group clients to do the next HEAS assessment, there were times when help
was sought and given because of the need. This may account for some of the significant changes in
the Comparison Group. It should also be noted that clients in both groups received referral to
savices to address their need. If Comparison Group clients followed through on these referrals, they
did receve services esewhere.

In the examination of items in which both groups showed significant changes, it is not surprising that
Housing Factors changed dramatically for both groups. Since people were homeless when first
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assessed, housing was the first need to be addressed. Attention to dress and grooming appropriate
to ajob or job seeking may in fact be the result of more stabilized housing (and thus better well-
being) as well as to referra for job placement or job training. Postive self concept in terms of belief
in being able to succeed may increase for the same reasons.

Clearly, the Experimental Group changes in Recency of Employment, Reason for Termination, and
Training Qualifications can be seen as effects of the project. That more Experimental clients are
“working/dtill collecting unemployment” indicates the efforts to fmd work and to stay long enough
to collect unemployment. Again, experimental group clients have moved toward the most acceptable
reason for termination which is “laid off/quit with legitimate reason”. Also, some of these clients
have worked toward getting the kinds of certification skills needed for employment. All of these
contribute toward less welfare dependency. The significant increase in educational level for the
experimental group may be the result of completing some training beyond high schoal in their job
training. The educational level was reexamined by the Case Managers to be sure that initid and later
HEAS assessments were consistent. The current figures are correct.

The two areas of dgnificant change for the Comparison group for which there is no parale change
for the Experimental Group are Mental Health and Ability to Relate to Others. As noted earlier, if
Comparison group clients followed through on referrds, they could improve their Stuation. Since
the mental health provider is apart of the community partnership, it is not surprising that
improvement in mental health is shown.

During year 3, additions were made to the Activity Profile in order to better identify people who
were employed, and their hourly wage. Wage information is shown in the following table.

While only one person, who was in the Experimenta Group, reached the final program goal of $7.50
per hour, a total of 36 people had reached the Intermediate Outcomes goal of intermediary self
sufficiency in terms of some kind of employment.

Of the 36 people showing they had jobs on the Program Activity Profile, 9 were in the Comparison
group and 27 were in the Experimenta group. Fifteen of the Experimenta Group, and three of the
Comparison group, had entered the HOP program before the fina year, while 12 of the Experimental
Group and six of the Comparison group had their first HEAS assessment during the last year.

Differences between the two groups. Statistical tests were also conducted on all HEAS items
between the experimental and control groups on the last assessment (1) to assure that the two groups
are similar in general demographics, and (2) to determine if or what differences showed in areas
which might be impacted by the case management services (See Table 2).
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TABLE 2. Number Employed And Pay Ranges

Experimental Comparison

Employment N N
Full Time, > $7.50/hour 1 0
Full Time, $5.51-$7.49 5 2
Full Time, minimum wage to $5.50/hour 3 3
Full Time, < minimum wage 3 0
Part Time, > $7.50/hour 0 0
Part Time, $5.51-$7.49 6 1
Part Time, minimum wage to $5.50/hour 3 0
Part Time, < minimum wage 2 1
TOTAL 24 7

Note: Although the Activity Prafile indicates a total of 36people iad jobs, only 31 were given wage information.

Statigtical tests (t-tests) between the means of the experimental and control groups at the beginning
of their service—(i.e. the first assessment) showed NO significant differences in Age, General
Health, Mental Health, and Substance Abuse. Thus, on this basis, it can be assumed that the
random-alternative assignment did work to produce two groups which began with similar
characteristics.

However, in comparing the two groups on selected items in which program impact might take place,
the following statistically significant differences were found when scores from the last HEAS
assessment were  compared.

Significant Differences Between Experimental and Comparison Groups at Last HEAS Assessment
(p<=. 10)

Highest Academic Grade 07
Recency of Employment .01
Worksite potential .04
Y ears of Employment .09
Presentation of Self .09
Appropriateness of assertiveness .06

While this is a much shorter ligt, it can be seen that there are some datistically significant differences
between the two groups which is probably the result of program impact. In all cases, the
Experimental Group has the most favorable score. As discussed above in more detail, al of these
items can be effects of the increase in well-being of getting housing, being referred for job training
or job placement, and the caring attention of Case Managers who are there to assist in any way.
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Utilization Of services. Services, or interventions, provided by or referred by the Case Managers
were recorded on a Program Activity Profile.

The number of services received by the 194 people who recelved services and had a least one HEAS
assessment range from 2 to 70 per person. For the comparison group, the range is from 2 to 39, and
the average number of services per person is 14.8. For the experimental group, the rangeisfrom 4
to 70, and the average number of services per person is 19.9. Thus, as might be expected, the
Experimental group did receive more services than the comparison group.

Types of Program Activity. Service actions were recorded as “C” for case manager action, “S’ for
stipend, “R” for referral, and “E” for “Enrolled/Continuing”. The number of these for each group
is shown in Table 3 below. Only one service activity is recorded each month in each content area,
even though more interventions may have taken place. Thus the number of activitiesis under
reported.

TABLE 3. Typesof Program Activity in Experimental and Comparison Groups

o Experimental Comparison
Program Activity I i o
Tvoe People Tot Total
¥P Activities Mean People Activities Mean
Case Manager 89 1022 115 73 670 9.2
Continued 7 13 19 2 3 15
Enrollment
Referras 79 524 6.6 67 378 5.6
Stipends 50 193 39

Stipend utilization: A total of 193 stipends were provided to 50 clients in the experimental group.
The amount of the stipend provided was in most cases smaller than dlowed. In discussion with Case
Managers about this, they reported that both they and the clients had been creative in finding other
supports. Some clients refused to take stipends when offered. Stipends provided a variety of
supports. Case Managers reported that they often paid rent, which freed up client cash for gas or day
care. However, stipends were aso used for gas, taxi, fees for classes, (e.g. CNA), day care for
children, mental health counseling (if client not eligible for Medicaid), addiction rehab, food,
diapers. In general stipends were used in the interest of furthering self sufficiency, for example,
transportation, day care, classes, to accessjob training.

Continued Enrollment: As shown in the table above, Continued Enrollment was recorded only a
few times. It was the Evaluators' expectation that this code would document the follow-up and
continuation of service for persons referred to a particular service. See the discussion in the section
“Referral to servicesand service utilization”.
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D. Research Significance

The systematic method of assigning people alternately to one group or the other to create a
comparison group and an experimental group for this project has worked well, and produced groups
which do not differ significantly in demographics.

The HEAS assessment scale has measured change from the first assessment to the last assessment.
These changes have shown significant differences for both the experimenta and comparison groups
in the expected directions.

Service utilization has been measured with the Program Activity Profile for both the experimental
and comparison groups and the amount of services provided are in the expected direction. As noted
above, with only one service recorded per month per content area, service utilization is probably
under reported.

Clearly, clients in both groups have improved in their housing situations. For homeless people, this
would be the first step towards self-sufficiency. Experimental group clients have improved more
in their job readiness and employahility criteria than the comparison group clients.

Some evaluation leamings were reported by the program staff in the HOP project. These are
summarized as follows:

1. The HEAS needs to be administered by someone other than the Case Managers; It is still
seen as an evaluation tool, and not an assessment tool.

2. There was an absence of information about workforce development results, which
made it seem as though the program was not achieving the job training and
placement planned, and

3. Thereport of data summary of HEAS and other data was too far apart for program
decision making. Asaresult of this, the CED is planning to develop its own data
base and data analysis capeablility in order to have data for decision making
pUrposes.

E. Comparing Outcomestothe Logic Model Plan

The Logic Model outlines a set of assumptions, activities, and three sets of outcomes- immediate,
intermediate, and Final Program Goals (see Figure 1). The Activitiesin the Logic Model are: (1)
organize arange of services directed to the needs of homeless people; (2) establish and test a case
managed approach to coordinating services, (3) establish the case management function as the
linchpin of an integrated service system (adminigtrative activities); and (4) indal a data generaing
mechanism in the case management system. All of these activities took place to some extent. While
few new services were established, there was some organization which took place-through the
Steering Committee and cooperation among the various community partners, and through the
working with the Tedford Homeless Shelter to receive referrals of homeless persons to the HOP
program. The case management approach was used successfully to meet with homeless clients and
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assist them in fmding housing, making referrals to needed services, and assisting in connection to
the Jobs Program for employment training and placement. Case Management did become a central
function, to which people were referred who needed assistance, and from which people were referred
to sarvices, including employment and housing services. The mgor data generating mechanism was
the HEAS, which became the basis upon which the program was evaluated.

There were a number of immediate and intermediate outcomes. Because the Case Managers were
working closely with clients and other service providers, there were some pathways to services
established. There certainly was an increase of enrollment of homeless people in services avalable
in the catchment area. The improvement in coordination of services became more evident during
the last (third) year when case coordination meetings were established to meet with direct service
workers from other agencies. Although telephone conversations took place during referrals, the
meeting together and discussing genera problems as well as specific cases enhanced this cooperation
and coordination. Computerized information systems about client needs and system performance
were not established, athough an informa network of community organizations did assist in better
communication between and among service agencies. Intermediate outcomes which were
accomplished include the referral and enrollment of clients in job training, and as a result, the
improvement in employability characteristics. A very large proportion of the clients changed their
living environment from homelessness to having safe, affordable housing. Only one person met the
final goal of receiving $7.50/hour, there were 36 people who were employed with lower pay rates.
While the final goal of afully integrated community service system was not completely
accomplished, work did take place toward this goa. The Steering Committee which was originaly
established as an advisory committee to the project, is becoming a community committee to provide
support, coordination, and leadership for cooperative community projects organized by CED.

F. Replication |ssues

It is clear that Case Management which focuses on sdlf-sufficiency issues, and has services to which
people can be referred, will help people who are homeless to improve in their housing and
employability. There are distinct and significant differences in the changes which have taken place
in the experimental group and to a smaller extent in the comparison group as a result of the Case
Management Services.

Replication issues evident a this time are those which have to do with evauation issues. One of the
areas in which data collection has not worked is the follow-up on clients to seeif they continue to
receive the services to which they were referred. This needs to be done in order to determine the
continuity of care which is received by both experimental and comparison group clients. This has
been discussed more fully elsewhere in this report.

While the HEAS assessment instrument has been able to show changes in clients “employability
criteria,” it has not been used nor is thought to be helpful as an assessment tool for the Case
Managers. There are few alternative choices (3) for each “criteria’ and some of these are not clear
in interpretation. Many of these would probably be improved with more alternatives which more
clearly show differences. Some of the “criteria’ items appear irrelevant to the current project.
Others could be collected once and not included over and over again, such as date of birth and
military status.
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Again, the Program Activity Profile does show differences in the number and types of services
provided for the experimental and comparison groups. However, by limiting the number of services
reported to one per month per type of sarvice, the amount of services provided is probably not fully
reported, and the true differences between the experimental and comparison groupsin service
utilization is not shown. Some way of reporting the number of services provided per month for each
client may improve upon this.

Actual employment and wage information has been collected only on those who have been
discharged from the program during the first two years of the project. Thus, there has been no
history of employment data. This has been corrected with an “Employed” category under Job
Readiness, a coding system to indicate whether this is full or part time, and a wage range. This will
then provide specific information about employment which leads to sdf sufficiency. Employment
a discharge will continue to be collected.

G. Final Recommendations

It is clear from the above discussion of replication issues that some of the data collection methods
and instruments may need some improvement. Because they have shown change and differences
in the amount of change, it is recommended that the instruments used be improved, rather than
finding new instruments. It is difficult to find instruments which are sensitive to change, and thus
any which are sengtive should be valued.

There is a need to follow-up on clients to see if they are getting the services to which they were
referred. When Case Managers are working hard to meet the needs of the next set of clients, itis
difficult to find the time and energy to follow-up on those who are not asking for help. However,
the need for this should continue to be emphasized, and a way to do this needs to be found. Perhaps
follow-up should be done by someone ese, or perhaps it should be more emphasized as part of the
Case Manager’ s responsibilities. Upon further exploration of this, the differencesin interpretation
and language affected the data collection for this activity. There does need to be an understanding
of the need for recording whether clients are receiving the services to which they were referred.

The subject of some deep discussion by the steering committee members was the definition of
project participants. The resulting definition assisted in a clear understanding among community
partners as to who was eligible for the project, and who would be served. It also made it easier to
plan and implement an eval uation which showed clear distinctions between the experimental and
comparison groups. This is a strength of this project, and should be implemented in other projects.
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Type of Project: Homeless Mentoring Program

Model: Homeless

Project Period: March 1993-December 1994

I. BACKGROUND

The Economic Opportunity Commission of San Luis Obispo County operates a 49-bed emergency
shelter for homeless individuds and families. The shelter, the only onein the county for homeless
people, accepts al comers regardless of needs or problems.

The Homeless Mentoring Program involved recruiting and training individuds from the community
to serve as one-on-one mentors to homeless individuals. The Mentoring Program is based on the
premise that a homeless individual who benefits from a relationship with atrained volunteer (the
.mentor), supported by a professional case manager, can reduce barriers to independent living,
improve sdlf-esteem, increase socid contact with the non-homeless population, and increase ahility
to make and keep appointments related to housing and income. These are the objectives of the
Mentoring Program.

o Shdter clients who had no obvious mental illness and were interested in staying in the
community were randomly assigned to test and control groups. The control group
received the same assstance sheiter clients had previoudy received, which was essentialy
providing information about community services and setting appointments with such
agencies. The test individuals received that plus an individual mentor.

e Outcome evaluation was conducted primarily from pre (intake) questionnaires and
post (exit) questionnaires. Most parts of these questionnaires employed self-reported
behavior and attitudes.
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The evaluation is unable to determine whether the Homeless Mentoring Program was or was not
successful in moving the homeless toward independence.  Client self-reporting led to much
underreporting of problems. Even more critical was the fact that post-interviews were not conducted
a the time the individua exited from the program but a a later time, when the evauation period was
over. Asaresult, only a portion of the clients, primarily those who had found housing or had
otherwise become attached to the loca community, were interviewed for post-evaluations.
Evaluation of this biased subgroup suggests the test group progressed no better than the control
group. On the other hand, considerable anecdota information suggests the test group did fare better.

Although the outcome evauation is flawed and therefore ambiguous, the process evauation reveaed
much about the difficulties of operating a mentoring program in an emergency shelter. Chief among
these are the problem of screening out mentally ill clients, maintaining the separation of
responsibilities between mentors and professona staff, providing longer-term assistance in a short-
term shelter, and dealing with relapses of substance abuse among mentees.

[I. STUDY APPROACH AND EVALUATION METHODOLOGY

The Mentoring Program was designed to be tested within the context of an emergency sheltering
program. An emergency sheltering program, by definition, has a limited duration of stay for each
client, typically 30-60 days. It has a broad dligibility criteria: its clients are not prescreened for
ability or willingness to comply with regulations pertaining to mandatory employment, or other
direct paths to self-sufficiency. It does not cream, it takes all comers who are homeless. Because
it serves a broad population, typically consisting of men, women, and children, programmatic
expectations must be limited, and tailored to the individual .

The program tests the premise that a homeless person benefiting from a relationship with a trained
volunteer (the mentor), supported by a professonad case manager, will reduce barriers to independent
living, improve sdlf-esteem, increase socia contact with the non-homeless population, and increase
ability to make and keep appointments related to housing and income.

Mentor recruitment efforts included press releases to various media, development of stories in local
print media, and verba presentations over radio programs and to church and community groups such
as Rotary, Lions, and Kiwanis. A program brochure was devel oped for wide distribution. Current
volunteers and dtaff were asked to make referrds of potentid volunteers based on persona contacts.

To be eligible for consideration, an applicant was willing to commit to the program for 1 year for
at least 3 hours per week, and to attend the initial 30 hours of training, as well as subsequent in-
sarvice training and case conference meetings. In addition, because the mentor relationship is in part
abridge back into the community, the prospective mentors lived in San Luis Obispo County for a
minimum of 6 monthsin order to have established his/her own community linkages.

In order to be selected as a mentor, the applicant agreed with the philosophy of the program-that
there is room within the community for people of varying capabilities to live as participants of
community life in a self-determined manner of independent living-and that the goa of the program
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isto move clients toward independent living. The applicant agreed to work within the established
framework of the program. Twenty-five mentors were accepted and trained.

Thirty hours were devoted to the initid mentor training. The objective of the training was to provide
amix of skills, knowledge, and motivation to the mentor in order to ensure a positive relationship
between the mentor and the homeless client.

Clients were selected for both the test and control groups with the objective of random assignment
of 30 individuas to each group. These clients met eligibility criteria and consented to be a part of
the program. Ultimately 53 clients were accepted into the program.

Client-mentor pairings were made by the mentor case manager whenever there was a mentor
available and a client had been sdected for the program and assigned to the test group. This pairing
formed the basic one-on-one mentoring relationship. Matchings were made on the basis of the case
manager’ s perception of the personality interplay between the client and the mentor, demographic
characterigtics where seen as relevant, and possibly on the basis of the nature of the client’s primary
problems and the mentor’ s strengths and interests.

Mentor-mentee meetings were held whenever and wherever they could be arranged according to the
preferences of the client and the mentor. The longer-running mentor-mentee pairings that were
evaluated averaged alittle more than one meeting per week.

Homeless individuds were assigned to either test or control groups when they entered the Mentoring
Program. The test clients received a mentor; the control clients did not.

The chief outcome evaluation derived from pre- and post- measurements of client status regarding
the four objectives that had been established to measure movement toward self-sufficiency. For the
most part the measurements utilized self-reported behavior and attitudes.

In general, the evaluation did not do a good job of capturing the impacts of the program. This
resulted from weaknesses in both the evaluation plan and the execution of the plan. Problems
included:

e The amount of data collection called for in the evaluation plan was much too extensive for
the level of daffing available. The evaluation plan called for approximately 27 different
data collection instruments, most of which required the involvement in some way of the
case manager. With only part-time and sporadic clerical assistance, the case manger was
unable to ensure these documents were distributed or completed. This also reflects the fact
that she assigned higher priority to providing service to mentees than to collecting
evauation data

e The key outcome measures come from pre- and post-questionnaires using client self-
reported behavior and attitudes. Self-reporting answers designed to gauge self-esteem
levels, mental health problems, substance abuse, and conflict resolution are problematic
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at best. In many instances the professional staff would indicate a particular individual
suffers from a particular condition (depression was a common example), while the self-
reported questionnaire showed no indication of that condition.

e The evaluation contractor did not do an adequate job of ensuring that data were being
collected. The plans called for many of the data collection instruments to be accumulated
in the shelter files until the end of the evauation period. Clearly the evaluation plan should
have required delivery of forms as they were completed, and the contractor should have
been more vigilant in ensuring their completion.

Because of the problems mentioned above, exit questionnaires were not completed when clients (test
and control) left the shelter or the program. Intake questionnaires were completed as designed at the
time a homel ess person was admitted to the program.

In December 1994, at the end of the evaluation period, the staff attempted to complete exit

questionnaireswith all clients (test and control) they could locate. Questionnaires were completed
with 13 (of 26) test and 8 (of 27) control clients. Many of those not interviewed had smply

disappeared from the shelter and program with no notice, and probably could not have been

interviewed even if the data collection had been completed as planned. Others were gected from
the shelter and/or program for rules violations and probably could have been interviewed if the data
collection had proceeded as planned.

The result of this exit data collection problem is that outcome data are only partia, and are to some
degree biased. That is, only the homeless individuas who have obtained locd independent housing
or in some other way become a part of the community were included in the exit data collection. In-
deed, severd of the test clients so interviewed are still being mentored by their mentors, even though
they live in trandition housing.

Process evaluation included administering questionnaires to mentors after initial training and later
during their mentoring experience.

1. EVALUATION FINDINGS

The San Luis Obispo Homeless Mentoring Program recruited and trained 25 mentors. Fifty-three
clients were accepted into the program, with 27 assigned to the control and 26 to the test group.

Recruiting volunteers to serve as mentors was difficult but doable. Paid newspaper advertisng was
the mogt effective recruiting vehicle. While the numbers of volunteers were modest, the quaity was
good: better than had been expected.

The 30-hour training course, which explained the major resources available in the community and
touched on techniques for helping a homel ess person, was adequate to get the mentor started.

Although most mentors desire more training, it is only after the mentoring has started that they know

what they don’'t know.
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Accepting clients into the program worked well with one exception. The program was not designed
for, and the mentors not equipped to ded with, mentaly ill mentees. However, the intake procedure
could not effectively screen out mentally ill clients who happened to be in good mentd condition a
the time of the interview.

Matching mentors and mentees, which was done by a highly experienced case manager who had met
and interviewed both, was generally not a problem.

Mentorsfind it very difficult when their mentees relapse, especially in around of substance abuse.
Although this can be expected from individuals with such histories, it is generally not in the prior
experience of the mentors, and they feel they have failed when a mentee rel apses.

During the first 6 months, from the time that clients were initially matched with the first mentor
group, there lacked a uniformity in the level of commitment of the mentors to the mentees and to the
program. Eventualy, it became apparent the mentors were not being held accountable for their
origina commitments, and that, not surprisngly, mentees were not assertive in addressing thelr lack
of support from some of the mentors. Instead, they relied heavily on the case manager for support,
and since this individual had 20 years of experience as a case manager for this population, she readily
gave of her expertise. The primary conflict that arose was that relationships, in many cases,
developed between the mentees and the case manager, rather than between the mentees and the
mentors. The mentors, in some cases, were restricted in their rolesto social companions, because
they (1) were not held accountable for their lack of involvement and (2) did not receive sufficient
support to do much meaningful work with the mentees.

It took some time to assess what was going on, and to correct the direction of the program. The
outcome of that process was “restaging” the Mentoring Program-both mentor and mentee
commitments to the program were re-examined and re-structured; more concrete instruction was
given on developing an Individual Plan in the second round of mentor training; and some of the
mentors who might have stayed with the program lost motivation and |eft, or were encouraged to
find alternate volunteer slots in the Homeless Program.

Some clients accepted into the program were more mentaly ill than originaly observed during the
short intake interview. These individuas were not appropriate for the test group. Lay mentors fed,
and are, unequipped to ded with substantial mentd illness. Screening out such individuds remained
a problem that was not resolved.

In the planning stage we strongly suspected that having both test and control individuas in the same
shelter would pose problems. Unfortunately, we could not devise any other design. The San Luis
shelter isthe only one in the county and the only one operated by the grantee.

Our suspicions were confirmed. Individuals assigned to the control group wanted mentors. Some
were adamant. Explanations of scientific research design did little to assuage the upset individuals.

In terms of outcome results, the test group of mentees did not progress more than the control group,
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athough these results are based on biased data, as explained above. The Homeless Mentoring
Program defines four goals for its clients:

e Make and keep appointments

® Improve socia contacts

® Improve self-esteem

e Reduce other barriers to self-sufficiency

Because of the nature of these goals, we will report the first three together. Using the self-reported
data described above, few test or control clients reported having difficulties with any of the first three
goals. On the other hand, the case manager and the services program manager perceive these
difficulties as being widespread among the homeless popul ation.

For those clients where both pre (intake questionnaire) and post (exit questionnaire) measures are
avalable, the numbers are:

TEST CONTROL
Number Clients: 13 8
Goals:
Make & keep agppointments
Number experienced problem 2 1
During program problem:
Improved 2 0
No change 0 1
Declined 0 0
Social Contacts
Number experienced problem 4 2
During program problem:
improved 4 2
No change 0 0
Declined 0 0
Self-Esteem
Number experienced problem 3 4
During program problem:
Improved 0 2
No change 3 2
Declined 0 0

In part because of the very small numbers, the test group did not improve significantly more than the
control group. Thus, temporarily ignoring the data collection and measurement problems listed
earlier, we judge the Mentoring Program was not effective in improving homeless individuals

ability to make and keep appointments, improve socid contacts, and improve self-esteem more than
would have occurred in the absence of mentoring.

The fourth goa, reducing barriers to sdlf-sufficiency, involved measuring progress on 15 additiona
barriers:

e Poor judgment
e Poor conflict resolution skills
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Poor social skills

Poor money management
Substance abuse

Limited formal education
Limited basic education skills
Poor job readiness
Limited job skills

Health problems

Limited transportation
No employment

No financial assistance
No income

No housing

Existence of each of the barriers is determined by severa questions. Some are seemingly objective
questions about the individual’ s status (e.g., do you have a high school diploma), while others ask
about behavior (e.g., have you applied for ajob in the past 30 days), and others use a three-point
agree/disagree scale to attempt to measure attitudes (e.g., | am not proud of myself).

On average homeless client in the program experienced Six to seven of these problems upon entrance
into the program.

TEST CONTROL

Number Clients: 13 8
Number of barriers before program:

Under 5 4 2

6-7 4 2

8-9 4 |

10 or more 1 3
Mean Number of Barriers 6.7 74

The program goa was to reduce (not necessarily eiminate) barriers to sdf-sufficiency. Therefore,
any progress toward reducing a barrier was counted as an improvement.

For each individual, we determined the percentage of his/her barriers on which improvement was
made between entering the program and exiting the program (or end of the evaluation period).

The percentages of improvement for the various individual s were:
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TEST CONTROL
Number Clients: 13 8
6-25 3 0
2549 4 0
s0-74 3 3
75-100 3 5
Mean Percentage 458 76.8

For these two groups of homeless individuals, using this system of measuring improvement, the
results are dramatic. Both groups, especialy the control group, show substantial improvement.
However, the test group did not perform better than the control group.

The problems of sdf-reported data and the bias of only having exit data for a portion of the clients
render al the outcome evauation highly suspect. Although the formal outcome evaluation does not
provide a clear answer, there is considerable anecdotal evidence the test group did fare better than
the control group.

Indeed, the fact that staff were able to locate a higher proportion of the test clients (50 percent) than
the control clients (30 percent) indicates the test clients more so than the control clients have become
integrated into the loca community. The services center manager, who acted as case manager for
the control clients, says her observations suggest the test group did better than her (control) group.
Several mentor-mentee pairs continue to function as this report is written, about 2 months after the
completion of the program.

Although the Homeless Mentoring Program did not provide the rigorous test of the mentor concept
hoped for, the EOC, its staff, and the evaluator have learned much about the planning and execution
of a scientific test overlad on a socid services delivery program. Furthermore, the grantee believes
the concept deserves more testing. The staff and mentors believe the program works.

With few other programs available to assist homeless individuals toward self-sufficiency, the
mentoring concept deserves additional consideration.
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Agency: Multncmah County Community Action Program Office
Portland, Oregon

Project Director: John Pearson

Evaluator: Patricia Freeman

Tri-County Y outh Services Consortium.

Contact Person: John Pearson

Telephone: (503) 248-5464

Type of Project: Demonstration Partnership Program

Model: Apartment-Based Transitional Housing and Inter;sive
Case Management

Project Period: January 1, 1991-May 31, 1994

l. BACKGROUND

A. Hypothesisand Purpose of Program

There are close to 4,000 homeless youth in Oregon, 1,500 of whom are in Multnomah County (the
largely urban county that surrounds and includes Portland). Living at homeisno longer an option
for many of these youth for a variety of reasons. many were physically and/or sexually abused;
others come from dysfunctional-often alcoholic or drug-abusing-families, some, because of
repeated contacts with the juvenile justice system, became viewed by their families as “too difficult”
to handle.

Care by the State Children Services Division (CSD) is rarely an option for these youth. Y outh
between the ages of 18 and 21 cannot be served by CSD at dl. Youth aged 15-17 years who do not
have a higtory of felony offenses are a low priority for out-of-home placement by CSD primarily due
to cutbacks in dtate and federal funding for child welfare services. In addition, most older homeless
youth will not stay in group homes, are resistant to the restrictions imposed in foster homes and find
it difficult to integrate into foster families.

Homeless youth are at high risk of involvement in prostitution, drug use and crimina behavior.
They rarely have the skills or experience to avoid becoming prime targets for adult exploitation.
While mosgt want to find a way to become productive, independent adults, they lack the fundamental
ills needed to maintain their own living space, manage money, access socid or medical services,
and find or hold a job. In short, the circumstances that forced them prematurely into the adult world
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have also prevented the acquisition of skills necessary to transition successfully from childhood to
independent adulthood.

In 1982, agencies in Multnomah County began developing a coordinated system of services for
homeless youth. One of these agencies, Outside In, has played a centra role in establishing services
that provide for the immediate needs of youth living on the streets of downtown Portland, and
programs that assist these youth to exit from street life. Funding for these programs comes from a
vaiety of local, state, and federa sources.

Before the funding of the Homeless Youth Sdlf-Sufficiency Project, restrictions on state funding for
transitional housing programs allowed youth to be housed for 90 daysonly. This aso effectively
limited their participation in other employment/education programs to 90 days. This demonstration
project tests the hypothesis that provision of subsidized housing and intensive case management for
a period of six months to one year will improve the likelihood of transition to independent self-
sufficiency for older homeless youth when compared to the 90 day housing and intensive case
management program.

B. Description of Program

The interventions incorporated into Outsde In's Trangtiona Housing Program for homeless youth
include provision of housing, case management, mental health treatment, and drug and alcohol
counsdling, educational opportunities, and a pre-employment training and work experience program.

The project has three components. The first component provides either 3 months (for the control

group) or 12 months (for the experimental group) of housing and case management. Housing is
provided in scattered gpartments. Intensive case management is provided, one case manager per five
to six youth. Initidly, the youth recelve a service needs and mental hedth assessment from their case
manager. If the youth is appropriate for and accepted into the program, the case manager devises
a treatment plan, and works with the youth to establish goals. Possible reasons a youth may not be
appropriate are severe mental health problems or alack of commitment to follow the basic rules of
the program. The case manager meets with the client once a day the first week and one to three

times a week thereafter, as appropriate. Case managers have masters-level degrees and qualify as
“qualified mental health professionals’ under state regulations.

Individual charts and treatment plans conform to state standards for mental health agencies. The
treatment plan is designed to help youth transition from supervised participation in the program to
independent living.

A Mental Health Specialist coordinates in-services trainings, provides case consultation, and
provides ongoing therapy for clients desiring this service from someone other than their case
manager. She coordinates living skill classes for clients and meets with youth in housing at three-
month intervals to dlow them to evauae both therr progress and whether the case management and
other servicesthey are receiving are meeting their needs.

Outside In provides acohol/drug assessments for homeless youth. If ayouth is assessed as having
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an acohol or drug problem, the youth must participate in trestment. Referrals to treatment programs
are made as appropriate.

The second component provides youth with vocational education by placing them at Portland
Community College (PCC). Youth are enrolled in PCC's career counseling and testing program,
GED classes, and vocational education classes. PCC has agreed to waive tuition for Outside In street
youth for two terms (or three terms for youth needing to complete their GED). Outside In assists
youth in obtaining financial assistance after the tuition waivers expire. Outside In provides youth
with bus passes and funds for textbooks and school supplies. An Education Specialist coordinates
this component and gives youth the support they need to remain in school. This person and a PCC
staff person jointly run asupport group at the PCC campus for these youth.

The third component is the employment component (funded by the Private Industry Council). This
component offers a series ofjob Skills workshops for youth, teaching them how to operate the on Site
Job Bank termina, helping with resumes and applications, conducting mock interviews, and teaching
appropriate worksite skills. A paid work experience component alows Outside In to hire rive to
seven youth at atime, and to teach them appropriate work site behaviors for three months before
referring them to an unsubsidized job. This component also recruits employersto hire Outside In
referrals, and provides ongoing contact and support to ensure job retention.

Also available to these youth are a drop-in center, medical and prenatal care provide at an on-site
health clinic, and free legal aid. An arrangement with St. Vincent’s Hospital allows Outside In to
send youth there for free emergency and specidty care. Both the Drop-In Center and Hedlth Clinic
are operated by Outside In.

The four-year program objectives for the project were:

Objective 1:  To place 173 homeless youth in transitional housing (76 in the 90-day
program and 97 in the extended program).

Objective 22 Toenroll 173 homeless youth in Outside-1n’ s V ocational/Education
Project.

Objective 3:  To provide 173 homeless youth with job skill workshops and employment
Sservices.

Objective 4:  To enroll 80 homeless youth in Portland Community College Career
Counseling Program, GED classes, or Vocational Education classes.

Objective 5:  To provide ongoing case management for all homeless youth who
participate in the self-sufficiency program.
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C. Target Population

Clients of the project are older homeless street youth between the ages of 16 and 2 1 who have |eft
home and have not returned, but have established a life living on the streets. They enter the
Transitional Housing Program through Outside In’s Street Y outh Drop-In Center or through other
agency referrals. Outside In currently sees 850 to 1,000 homeless youth annually in the Drop-In
Center. This is the same population served by the Homeless Youth Sdf Sufficiency Project in both
the control and experimental groups.

D. Partnerships

The Project partners are Multnomah County Community Action, Outside In, the Private Industry
Council (PIC), and Portland Community College. The Tri-County Youth Services Consortium
conducts the third-party evauation for the project.

Multnomah County Community Action provides overal management and direction for the project,
and oversees al aspects of the project. Outside In isanon-profit, community-based socia service
agency serving low-income and homeless people. Outside In provides transitional housing, case
management, emergency services, a health clinic, an employment and education program, and a
variety of support services.

The PIC funds a pre-employment training and work experience project a Outside In, specificaly for
homeless street youth. Portland Community College provides tuition waivers to homeless youth
referred by Outside In so that youth can obtain GED's and enroll in college.

Outsde In and the Consortium meet monthly with Multnomah County Community Action Program
Office staff to monitor progress of the project and to address problems. PCC and Outside In staff
meet weekly to jointly lead a support group for youth attending PCC (this was discontinued after the
first two years). The PIC staff meets with and certifies eligibility for each youth entering Outside
In's Employment Program. PIC staff and Outside In staff also meet regularly to monitor progress.

[I. STUDY APPROACH AND EVALUATION METHODOLOGY
A. Operational Definitions of Outcome M easures

The hypothesis is tested by comparing the outcomes experienced by participants receiving extended
day sarvices (the experimental group) with smilar outcomes for participants in Outsde-In's 90-day
program (control group). Y outh who participate in either the control or experimental groups are,
with the exception of length of service from Outside-In, digible to recelve the same range of services
from Outside In. Random assignment into the control and experimenta group is made after a youth
is accepted into the housing program.  Consortium staff, not program staff make the random
assignment. Five main data collection instruments are used:
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|nstruments What Who When

Intake Demographic, Case Managers Intake
referral and problem
identification data

Supplemental Intake | Socia history data Case Managers Intake

Form

Service Ddivery and | Amount of service by | Case Managers Monthly

Termination Data type, termination
data

Exit Form Outcome data at Case Mangers Termination
termination

Follow-up Form Qutcome data 6 Evauation Staff 6 months after
months after service completed
termination

For the control and experimental groups, two outcome indicators were measured:

1) whether the youth has a stable residence unconnected to street life (including residing
with parents or relatives); and

2) whether the youth is employed, participating in a education or vocational training
program, or enlisted in the United States Armed Forces.

Evidence of a stable resdence must include:

e asigned lease or rental agreement, or aminimum of four months continuous residence
a a single location;

e demonstrated capacity to pay costs associated with the residence (e.g. rent, utilities);
and

e no domestic association with individuals still involved with street life (i.e.: no other
homeless youth “crashing” at the residence).

Youth who are employed but not atending school must have sufficient income to avoid reliance on
public assistance. Youth enrolled in an educaion program may be receiving public assistance (eg.
food stamps) while they are attending the program. This situation is considered a successful
outcome.
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B. Interventions

A basic description of the project interventions was given in the Background section of this report.
The following is a more detalled account of the steps a youth must take before being accepted into
the program and what is involved once a youth has been accepted. Much of thisinformation was
gathered during the annual site visits that are part of the process evaluation. Thesein-depth site
visits include examination of client files, interviews with staff and clients, and discussions with
partnering agencies.

Outreach

Y outh hear about services in a number of different ways. Two of the youth in the program were
referred by family members, nine by friends, fourteen by other social service agencies, two by the
Children Services Divison, one by their school, and the rest, seventy-one were sdf-referred. Most
youth hear about Outside In on the street and come to Outside In's Drop-In Center (place for youth
to hang out during the day). Transitional Housing Case Managers also talk with staff at other social
service agencies in the area to inform them of the program.

The Level System-Emergency Case Management to Transitional Housing
Level one-emergency services, no strings attached
Y outh living on the street can come to the Drop-in Center and receive the following:

supplies-socks, soap, €tc.

phone access

money to get an |.D.

mail, use the agency address
emergency housing voucher
referrals to churches for food boxes
haircuts

medica care

bus tickets.

When youth come in and request housing, they can receive three self-referred nights of shelter at
Janus Y outh Program’s Street Light Shelter, a short-term shelter located in downtown Portland. If
they dill wish to stay a Street Light beyond three nights, they must request an Emergency Services
Case Manager from Outside In.

Level two--extended stay at the Shelter, some strings attached

At this level, the youth must meet with an Emergency Services Case Manager (E.S. Case Manager)
and set some gods (frequently one god is to get into the Trangtiond Housing Program). If an E.S.
Case Manager has an opening on their case load, the youth is accepted into E.S. case management
and can be vouchered into Street Light for a maximum of 60 days. If there are no E.S. Case
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Managers available, the youth is placed on a waiting list. Since youth must complete this step before
entering the Transitional Housing Program, there is the potentia for losing youth if there are no
openings in ES. case management. This has been a problem when Emergency Services case
managers positions are vacant or during the summer when vacations are taken.

At this step the Case Managers determine how serious a youth is about getting off the street (e.g. do
they make meetings; follow through on job search?). If the youth demongrates willingness to leave
street life, the youth is given an application to the Transitional Housing Program. Having ajobis
one god that must be completed before youth can enter the Trangtiona Housing Program. The staff
believe that the youth who are selected for the 90-day control group need to be employed before
entering the program in order to save enough money to make the trandition to independent living at
the end of 90 days. The staff also believe that getting and keeping employment demonstrates
commitment on the part of the youth.

Most youth take 60 days to transition from Emergency Services Case Management to the Housing
Program. Staff estimate that 30% of the youth who enter E.S. Case Management go on to the
Transitional Housing Program.

Level Three-Transitional Housing Program

After the youth completes an application to the Housing Program the E.S. Case Manager takes the
goplication to the Emergency Services weekly staff meeting. If the other E.S. Case Managers agree
that the youth is appropriate for the Transitional Housing Program, the application is presented at
the weekly all-staff meeting. Ultimately, it is this group that decides who is accepted into the
Transitional Housing Program. They also decide which of the three Transitional Housing Case
Managers will work best with that youth.

Transitional Housing Case Management

Before a youth is accepted into the Trangtiona Housing Program they must meet with their assigned
Trangtiond Housing Case Manager (T.H. Case Manager) for an initial assessment. The assessment
takes about two hours and includes an extensve case history. Almost dl youth are accepted into the
program after the assessment. Housing is usually available on the day of the assessment. If a youth
Is accepted into the program, he or she can immediately move into an apartment. It is at this point
that the random assignment into the control or experimental group is made.

The next step is the development of a comprehensive treatment plan. Problems identified at the
assessment are restated. Gods for solving those problems and the steps needed to meet those gods
established. Treatment plan differences between the control and experimental groups are likely.
Because of the short amount of time the control group youth have in the program (90 days), their
goas center around basic living issues such as saving money for a down payment, locating another
place to live, or getting into a GED or other school program. There is little or no time to treat deeper
personal issues such as past abuse or low sdf-esteem. In the experimental group the youth have up
to one year to become self-sufficient and therefore can spend more time getting established and
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developing arelationship with their Case Manager. Y outh also have time to correct mistakes that
they make and complete longer term goals such as getting a GED.

The frequency of meetings between youth and T.H. Case Managers varies depending on the amount
of time a youth has been in the program and number of outside activities in which a youth is
involved. During the first week T.H. Case Managers meet once a day with the youth and after thet,
once or twice a week for one hour. Meetings are always held at Outside In or at a nearby coffee
shop. During the second year of program operation, a weekly support group was started. The group
discusses issues related to leaving street life (eg. interpersonal skills, anger management, grooming).
Members of the group also take turns hosting cooking classesin their apartments. T.H. Case
Managers aso plan individual and group recreationa activities.

Housing

A part-time Housing Coordinator is employed by Outside In to find gpartments for the youth, act as
aliaison with apartment managers, and conduct bi-monthly apartment checks on the youth.

Throughout the project, Outside In had difficulty obtaining and keeping apartments for the
Transitional Housing Project. Reasons included:

e apartment managers and owners had preconceived ideas concerning “street kids’;
e apartmentsthat rent for $350 or less are becoming increasingly difficult to find; and
e gpartment managers had past experiences with Outside In youth who were destructive.

The Housing Coordinator took severa steps to overcome these problems including actively working
with apartment managers to overcome prejudice, working with other social service agencies who
have access to low-cost gpartments, and working with youth to keep apartments clean. The Housing
Coordinator discovered that discussing possible problems with gpartment managers and keeping in
constant contact helped to head off potential problems.

To help youth keep apartments clean, the Housing Coordinator conducts bi-monthly checksto see
iIf the bed is made, trash taken out, kitchen clean, floors clean, bathroom clean, and whether there
are 9gns of drug/alcohol use or other people staying at the gpartment. Youth who pass the apartment
check receive $5.00. Y outh who don’t pass face random apartment checks in the future. Random

checks are only used if there is a reason such as suspected drug use or a youth fails regular bi-

monthly checks. The case manager and the Housing Coordinator meet with youth before starting
random checks to make sure the youth understands reasons why they are necessary.

During the last two years of the project, Outsde In began working with another socia service agency
which runs a single occupancy hotel in downtown Portland. The hotel had a more structured
environment with rules on having guests and using acohol and drugs. If ayouth was unable to
maintain an apartment on their own, the hotel was used asa *“last chance” before terminating the
youth from the program. Youth who were assessed at intake as having possible problems
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maintaining an apartment were also placed in the hotel on atrial bases.
Educational/Vocational Training

Qutsde In employs an Education Specidist who works with the loca community college and locd
employers to try and develop resources for street youth. Outside In has an formal agreement with
Portland Community College (PCC) that alows youth who are in the Trangtiona Housing Program
to atend PCC tuition free for two terms. This dlows the youth time to apply for financia aid grants
through the federd government and the college. PCC has a liason who works closdly with Outside
In and each of the youth who are enrolled in the school. During the first two years youth enrolled
a PCC had to atend weekly meetings with the Educational Speciaist and the PCC liaison. This was
discontinued because of limits on the Educational Specialist time and difficulty with scheduling
times with the youth.

The Educational Specialist’sjob is divided evenly between education tasks and vocational work.
Educational tasks includes working with youth who are interested and appropriate for PCC; assisting
them with filling out necessary paperwork for financial aid; and giving support to them as they
trangtion back into school. The vocationa tasks, athough less concrete per se, occupy much of the
Specidist time. These include identifying potentiad job leads for youth who request them; contacting
potential employers in the community; assisting the youth in obtaining relevant identification to
obtain employment; and helping them write a resume as well as a generic application form that they
can then drop off a potentid employer Sites.

Employment Services

There is a formal, written agreement between the Portland Private Industry Council (PJC) and
Outside In to provide employment related services to Outside In clients. PIC provides funding for
one full time Employment Specidist who is supervised and hired by Outside In. The Employment
Specialist described hisjob as having three main components: job training, of which research and
publication of the monthly newdetter Street Times is the centrd task; public speaking; and a week-
long career workshop that is presented once each month. The public spesking component uses youth
who produce Street Times. for public speaking engagements at various local civic and community
organizations.

The youth employed by Street Times work from 10 am. to 4 p.m. Monday through Thursday. The
bulk of the time is taken up with tasks related to the publication of the newspaper, including working
at the light table, conducting research for articles for the next edition, art work, poetry writing,
layout, computer training, and distribution tasks such as bulk mailing. Each day is begun with a
group check-in to allow youth and adult staff members to share recent experiences and emotions.

One of the main challenges facing the Employment Specidist is that the youth come from different
backgrounds and affiliations, so that simply being in the same room together can cause tension.
These tensons and differences are used as an opportunity to explore the skills and atitudes needed
to succeed in a work environment. For example, as the need arises, impromptu group meetings
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occur to discussissues and/or conflicts that arise during work.

Street Times is designed as afirst-time work experience for youth to help them learn the basics of
keeping a job. The number of youth employed by Street Times fluctuates between three and five,
with between 25 to 30 youth participating during the course of one year. Fifty-four (53%) youth who
participated in the Trandition Housing Program were employed by Street Times during the last 3 172
years. Youth who areinvolved in the Transitional Housing Program and/or Emergency Services
are referred to Sreet Times by their case manager.

One week out of the month is devoted to a career workshop. Activitiesin this week focus on how
to look for a job via the want ads, phone book, and the microfiche a the State Employment Office;
resumes, cover letters, and thank you letters, a mock phone interview and a mock persond interview
with a potential employer; and one day is spent at the Employment Office looking over the
microfiche and gathering information about jobs that are of interest to the youth.

I11. EVALUATION FINDINGS
A. General Discussion of Findings
Process Evaluation

The process objectives stated below are the combined objectives from the original two-year grant

and the continuation grant. The continuation grant was written for a two-year period, January 1993-
December 1994, and the objectives reflect that time period. Because the program was funded for
only 15 months, the process objectives are overstated.

Objective 1:  Place 173 homeless youth in transitional housing (73 in control group, 97
in the experimental group).

Of the 99 clients who entered the program:
e 32 were assigned to the control group;
e 67 wereassigned to the experimental group;
o 26 (8 1%) members of the control group successfully completed the program and 6
members dropped-out; and
o 26 (39%) members of the experimental group successfully completed the program, and
4 1 members dropped-out.

There are two main reasons that service levels were below theinitial projections:

° As stated above, the objectives were for afour-year period and this report covers
three and one-hdf years,

. The program had an average of only 14 clients enrolled per month instead of the
17 that was estimated;
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Objective 22 Enroll 173 homeless youth in Outside-In’s V ocational/Education Project.
Eighty-nine youth participated in the V ocational/Education program.

Objective 3:  Provide 173 homeless youth with job skill workshops and employment
Services.

Seventy-seven youth participated in job skill workshops or employment services.

Objective 4. Enroll 80 homeless youth in Portland Community College Career
Counseling Program, GED classes, or Vocational Education classes.

Fifty-six youth (56) enrolled in classes at Portland Community College.

Objective 5. Provide ongoing case management for all homeless youth who participate
in the self-sufficiency program.

All youth participating in the project receive ongoing case management.
Demographics of Participants

The target population for this project is homeless street youth, 17 to 20 years of age. Table 1 lists the
X, age, and ethnicity of the participants. Thirty-seven percent of the youth were female. Sixteen
percent of the youth were 17 years old at intake, 33% were 18, 27% were 19, and 23% were 20. A
large majority (75%) of the participants were white, 9% were African American, 9% Native
American, 6% Hispanic, and 1% Asan.

Chi-square andysis comparing males and femaes was completed on demographic and supplemental
intake variables. Four significant differences at the p<.05 level were found. Females participants
were younger, more likely to report being a victim of sexua abuse and rape, and less likely to have
beeninjall. Thevictim of sexual abuse finding is consistent with findings by the Oregon State
Children’s Services Divison (CSD). Research conducted by CSD in 1989 found 78% of sexua abuse
victims were girls.

Graph 1 shows the breakdown of age by sex. Twenty-seven percent of the females were 17 years
old at intake, 4 1% were 18, 24% were 19, and 8% were 20. In comparison a higher percentage of
males were older-only 10% were 17 years old, 3 1% were 18, 27% were 19 and 32% were 20.
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TABLE 1. Sex, Age and Ethnicity Demographics

Tota PR PPREY code o
n % n % - n o /I o n ) n /0

Sex

Female | 37 37% 9 3% ! 16 39% ! 10 38% 2 33%

Male 62  63% 17 65% : 25 61% 16 61% 4 6%
Total 99 100% 26 100% 41 100% 26 99% 6 100%

|

Age

17 16 16% 5 19% 4 10% 5 19% 2 33%

18 33 33% 11 42% . 12 29% 8 31% 3 50%

19 21  21% 5 19% 13 32% 8 31% 0 0%

20 23 23% 5 19%' 12 29% ° 5 19% | 17%
Total 99 99% 26 99% | 41 100% 26 100% 6 100%
Ethnicity

White 74 75% 21 81% : 33 80% | 17 65% 3 50%

African Am. 9 9% 2 8% : | 2% | 3 12% 3 50%

Hispanic 6 6% | 4% 3 7% 2 8% 0 0%

Native Am. 9 9% 2 8%’ 4 10% | 3 12% 0 0%

Asian | 1% 0 0% 0 0% ! | 4% | 0 0%
Total 99 100% 26 101% 41 99% . 26 101% 6 100%

Note: racial and ethnic minority groups make up 20% of Multnomah County ’s total population.

GRAPH 1. Age and Gender of Participants
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Table 2 describes where youth were living before they entered the Transitional Housing Project.
Sixty percent were living on the dtreet, 18% were living with friends, 7% were in group homes, 3%
were living with relatives, 5% were living with their mother, and 7% were in some other kind of
living Stuation. The actud living arrangements of youth who were “living with friends’ were very
unstable. Youth in this category moved frequently from place to place, staying as long as the good
will and patience of the friends lasted. The 8% of youth whose last living Situation was with parents
or relatives had recently been kicked out of that resdence. Often thiswas not the first rejection by
a family member.

TABLE 2. Living Stuation

Total Ex erimentaJ;Experimentan Control -~ Control
omplete : Drop Complete Drop
n % n % n % 'n % n %
Living Situation !
On street 59  60% 3 50% ‘26 63% |17 65% 3 50%
With fiends 18 18% I 2% 5 12% ] 5 19% L 1%
In group home 7 1% 2 8% 2 5% 1 4% 2 33%
Other gSituation ! % 0 0% 4 10% 3 12%; 0 0%
With relatives 3 % L 4% 2 % 0 0% 0 0%
With mother 2 2% 2 8% - 0 0% ! 0 0% 0 0%
With mother/ 2 2% 0 0% 2 5% | 0 0% - 0 0%
stepfather ‘
With mother/ 1 1% 1 4% 0 0% . 0 0% 0 0%
partner
Total 99  100% 26 100% 41 100% 26 100% ! 6 -100%

Table 3 describes the educational status of participating youth and the highest grade completed at
the time of intake. Forty-seven percent of the youth had either dropped out or been
suspended/expelled from school and 52% had either graduated, received their GED or were currently
enrolled in classes.  Eighteen percent had finished the twelfth grade, 24% completed the eleventh,
32% completed the tenth grade, 19% the ninth, and 6% through the eight grade.

Table 4 presents the employment status and source of referrd to Outside In. Seventy-five percent
of the youth were employed at the time of intake into the Trandtiond Housing Program, 62% part-
time and 13% full-time. Twenty-one percent of the youth were unemployed. This high rate of
employment at intake is due to the requirement that youth have a job when they enter the program.
A majority of the youth (68%) self-referred to the agency with an addition 17% being referred by
other socid service agencies. Nine percent of the youth were referred by a friend, 2% by family and
1% by a school.
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TABLE 3. Educational Background

Total  Experimental | Experimental .  Control :  Control
| i Completé Drop . _Complete Drop
n % n % ''m % n % n %
School Status : ,
Dropout ;45 46% 13 50% . 18 4% 10 38%, 4 66%
Graduate/GED | 3 8 38% 9  34% 17 42%: 11 42% 1 17%
PT Student | 10 10% 2 8% 5 12% | 3 12% 0 0%
FT Student | 4 1% 2 8% 0 0%,; 2 8% - 0 0%
Suspended 1 1% 0 0% 0 0% 0 0% : 1 17%
Expelled 1 1% 0 0% 1 2% 0 0% 0 0%
Total 99 100% : 26 100% : 41 100% . 26 100% | 6 100%
Highest Grade : l |
Completed
8th 6 6% 2 8% 2 5% i 2 8% 0 0%
Oth 19 19% 6 23% | 9 22% ! 4 15% | 0 0%
10th 31 32% 8§ 31% 16 39% 5 19% | 2 33%
1Tth 24 24% 5 19% 6 15% 10 39% | 3 50%
12th 13 18% 5 19% | 717% 5 19% | 1 17%
Community 1 1% 0 0% 1 2% ! 0 0% 0 0%
College ' |
Total 99 100% 26 100% 41 100% | 26 100% - 6100%

A table with the supplementa intake data on a wide variety of variables is included in the Appendix.
The socia history information suggest that a sizable segment of the homeless youth served by the
project come from seriously dysfunctional homes but have received little attention from the
communities socid system. Further, drug and acohol abuse is a permanent part of the lives of most
of these youth (either their parents abuse, their abuse, or both).

There were no ggnificant differences between the experimental and control groups on demographic
and supplementa variables.

Outcome Evaluation

The evaluation results indicate that the project is having a clear and measurable impact on the
homeless youth it serves. Six months after completing the program: 86% of the youth in the control
group and 100% of the experimental group were living off the street; 71% of the control group youth
and 81% of the experimental group were in an education program or employed; and 33% of the
control group and 43% of the experimental group meet the definition of self-sufficiency Stated in the
origind  grant.
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TABLE 4. Employment and Source of Referral

Total (périx erimental | Experimental Control Control
omp omblete Dop Complete Drop
n % n % n % n % n %
Employment Status
Employed PT 61 62% 13 50%, 27 66%. 17 65% 4 66%
Employed FT 13 13% . 2 8%. 4 10% ! 23% I 17%
Unemployed 21 21% 10 38% 7 17% 3 12% I 1%
Traning Prog. 3 3% 0 0% 3 7% | 0 0% 0 0%
Temporary ! 1% ! 4% 0 0% ! 0 0% 0 0%
Total 99 100% 26 100% 41 100% 26 100% 6 100%
Source of Referral
Self 1 72% 14 54% 33 80%; 21 81% 3 50%
Socid Service 14 14%. 5 19% .4 10% | 2 8% . 3 50%
Friend 9 9% 5 19% | 2 5% | 2 8% 0 0%
Children I 2 2% 1 4% 0 0% 1 3% 0 0%
Services | |
Family 2 2% | 0 0% 2 5% 0 0% 0 0%
School ! 1% ! 4% 0 0% ! 0 0% 0 0%
Total 99 100% 26 100% 41 100% . 26 100% 6 100%

B. Operational Issues

One of thefirst problems that arouse during the implementation of the transitional housing project
was a higher than expected dropout rate. During the first year of the project, the dropout rate was
48%, with most of the youth dropping out of the experimental group. After two years the dropout
rate is 38%, with 17% of the control group and 45% of the experimental group being terminated

before they had completed the program. By the end of the project 18% of the control group and 62%
of the experimental group either dropped out of the project or were terminated.

Program staff believe that the youth in the experimental group are more likely to dropout because
they have to face personal issues that the youth in the control group do not have time to address.
Also, living in one place for a whole year can be a new experience for this population and case

mangers report that the youth get anxious to move on.

The average length of stay for youth who completed and dropped out of the program was:

Finished Dropped Out
Experimental Group 324 days 121 days
Control Group 94 days 37 days
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Tedts of sgnificance for demographic and supplementa intake data items were completed comparing
the youth who completed the program and those who dropped out or were terminated. Two variables
were significant (p>.05). Y outh who reported a history of alcohol and/or drug use and youth who
were using acohol and/or drugs at the time of intake were significantly more likely to drop out of
the program then youth who did not report a history or current use of acohol and/or drugs.

Graph 2 shows a breakdown of the participants alcohol and drugs use history. Forty-four percent
the youth who completed the program (control and experimental groups are combined) reported no
history of acohol or drug use, 29% reported moderate use history and 25% reported a serious abuse
history. Twenty-three percent of the youth who dropped out of the program reported no history of
abuse, 34% reported a history of moderate use, and 40% reported a history of serious acohol and

drug use. The other operational issue concerns the difficulty encountered contacting youth for 6-
month follow-up interviews. The project designers foresaw this problem and budgeted money for
follow-up interviews and included follow-up contact information on intake and exit forms. The
project evaluator completed 42 6-month follow-up interviews with youth who completed the
program (81% contact rate) and 25 interviews with youth who dropped out of the program (54%
contact rate). Strategies used to find youth include:

e Paying youth $20 for the interview (word gets out fast on the street);

e At both the intake and exit interviews recording information on people with whom the youth
keeps in contact;

e Poging names at Outside In's Drop-In Center;

e Sending lettersto previously known addresses,

GRAPH 2. Participants A&D Use History
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o Giving youth a card with the date to contact evaluator; and
e Alerting their former case manager to be on the look-out for the youth.

C. Findings
1. Impact on Clients

Table 5 presents the result of interviews conducted at the time of exit from the program.

TABLE 5. Results of Exit Interviews

Total Experimental : Experimental* Control Control
omplete Drop ;  Complete | Drop
Y outh: ©n % n % i n % | n % n %
’ |
In Education Program 15 15% 5 19% 2 5% 8 31% ! 0 0%
In Vocational Program 5 5% 1 4% 0 0% 1 4  15% i 0 0%
Legally Employed 46 46% 17 65% 8 20% ! 18 6% | 3 50%
Receiving Food 45 45% 13 50% 16 39% | 12 46% ! 4 67%
Stamps '
Receiving Wefare 3 3% 2 8% I 2% 10 0% | 0 0%
Not Using Alcohol 54 66% 23 88% 13 43% 22 77% | 1 25%
or Drugs* ! !
Has No Contact With 17 1% 7 21% 4 10%; 4 15% | 2 3%
Other Street Kids
Either Employed or 54  55% 19 73% 9 22% ; 23 88% | 3 50%
Going to School ,
Living Situation ‘
In Apt/House 57 58% 23 83% 13 32% - 20  T77% 1 1%
Parents 12 12% 2 8% 6 15% . 2 8% . 2 3%
Relatives 2 2% 0 0% 2 5% 0 0% | 0 0%
On strest 28 28% L 4% 200 49% 4 15% | 3 50%

Data on alcohol and drug usage at exilfrom program was not collected on first 17 clients who exited the program.

Exit data collected on the 52 youth who have completed the program’s experimental and control
groups reveals the following self-sufficiency related outcome information:

o 8 1% were ather employed or going to schoal;
o 90% were living off the Street;
o 86% were not currently using alcohol or drugs;
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e 67% were employed an average of 32 hours per week (average wage = 5.27/hr); and
e 79% still had some contact with youth still living .on the street.

Table 6 presents the result of interviews conducted six months following exit from the program.
Six-month follow-up interviews were conducted with 67 youth. Forty-two interviews were with
youth who had completed the program (2 1 control group, 2 1 experimenta) and 25 interviews were
conducted with youth who had dropped out of the program. The youth who dropped out are not
separated into control and experimental groups in Table 7 because only 1 of the 6 youth’s who
dropped out of the control group were interviewed.

Expected vs. Actual Outcomes

Thisresearch project tested the hypothesis that provision of subsidized housing and intensive case
management for a period of six months to one year will improve the likelihood of transition to
independent self-sufficiency for older homeless youth when compared to the 90 day housing and
intensive case management program.

There was not a sgnificant difference between the experimental and control group using the origind
definition of sdlf-sufficiency stated in the grant. But there was a significant difference (p<.05) using
the modified definition of sdf-sufficiency. Youth in the experimental group, who received up to 12
months of housing, were significantly more likely to meet the definition of self-sufficiency then
those youth in the control group who received only 90 days of housing. The modified verson of the
self-sufficiency definition was developed after the six-month follow-up interviews showed youth
were living on their own and working or going to school but not meeting the dtrict definition of self-
sufficiency dtated in the origina grant application. The modified verson of the definition was a way
to compare these youth who had made significant strides toward self-sufficiency.

It is not clear how the large drop-out rate for the experimenta group affected the fina results of the
study. As stated early, there was a significant difference between the youth who dropped out and
those who finished in relation to their past and current alcohol and drug use. The staff confirmed
that they were more likely to confront youth in the experimental group about alcohol and drug use
because, of the longer stay in the program, use was more likely to become and impediment to
reaching goals.

There were not enough complete data sets to compare success of the control vs. experimental groups
for youth who reported no history or current use of acohol and/or drugs. This would have been one
way to factor out the influence of drop-outs on the final results.

E. Replication Issues

This model depends on the availability of affordable apartments located close to bus routes. The
problems that were encountered by this project-perceptions of “street kids’ by managers and
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TABLE 6. Results of Follow-up Interviews

Total Experimental Control Dropped
Finished Finished

Youth: n % n| % n| % n %
In-Education Program 177 25% . 61 29% 41 19% 71 29%
In Vocational Program S ™ I % 1] 5% 3 13%
Legdly Employed 39| 58% 14| 67% 15| 71% 10 42%
Recalving Food Stamps 15 22% 6| 29% 41 19% 51 21%
Receiving Welfare 4 6% ! 5% 21 10% ! 4%

Current Contact with Youth 43| - 64% 9 43%. 14 ~66% 20+ ‘79%
Still Living on the Street

Either Employed or Going 81 72%| 17| 81%| 16| 71% 15| 63%
to School
Living Situation
In Apt/House 45 67% 20| 95% 141 67% . 1l 44%
Parents 6 9% ] 5% 31 14% 2 8%
Relatives 5 7% 0 0% ! 5% 4 16%
On street 1l 16% 0 0% 31 14% 8 32%
Youth Meets Definition of Self- 16| 24% 9 43% 7| 33% 0 0%
Sufficency*

Youth Meets Modified Definition of 42 63%| 19| 91%| 13| 62% 10 42%
Self-Sufficiency**
‘Definition of Self-Sufficiency:

1) youh has a stable residence unconnected to street Jife (including residing with parents or relatives); and

2) youth is employed, participating in a education or vocational training program, or enlisted in the United States Armed Forces.
Evidence of a stable residence must include:

e asigned lease or rental agreement, or a minimum of four months continuous residence at a single location:

o demonstrated capacity to pay costs associated with the residence (e.g. rent, utilities); and

e no domestic association with individuals stil! involved with street life (i.e.: no other homeless youth “ crashing” at the residence).
Youth who are employed but not attending school must have sufficient income to avoid reliance on public assistance. Youth enrolled in an education
program may be receiving public assistance (e.g. foodstamps) while they are attending the program. This situation is considered a successfl outcome.
**Modified Definition of Self-Sufficiency:
Youth must be:

o Living Off the street in an apartment or with parents. and

o Employed and/or in an education program.
This includedyouth who qualified for the Strict definition of self-sufficiency. Most of the additional participants in this category did not meet the 4-
month minimum in current place of residence requirement and did not have a signed lease or rental agreement.  This also includes two experimental
youth who were living on their own but whose main income source is Social Secaurity benefits.
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owners, shortage of low cost apartments, and destructive clients-are foreseeable problems for any
program trying to duplicate this model.

The replication of any socid service program is tricky because of the difficulty in finding, training
and supporting qudified staff. This model depends on the case managers ability to bond with and
provide an anchor for youth whose only other support comes from their “street families.” Four of
the six staff at Outside In have been with the project for the entire two years. The effect that this
congstency in staffing has on the success of the project is difficult to measure quantitatively, but any
organization wishing to replicate this model needs to look closdly a developing a supportive, hedthy
working environment to minimize staff turnover. The case managers report that youth in the long-
term group have to learn new survival skills. Those behaviors that kept them alive on the street no
longer work and they go through an in-between period of not knowing who they are.  Staff
consistency during this time appearsto be very important.

Final Recommendations

This evauation shows that providing transitiona housing with intensive case management services
does result in youth leaving street life and becoming self-sufficient. The longer street youth arein

the program the more likely it is that they will become self-sufficient but at same time, they will

have to deal with long-term problems such as a cohol and drug use.

Using the results of this study, the Trangtional Housing Project has developed a policy of accepting
youth into 90 days of housing with the provision that up to one year of housing will be available if
the youth meets goals developed at intake. It is recommended that this approach continue. Y outh
participate in setting their own goas and understand that failure to work toward meeting those goals
will mean termination from the program.

Alcohol and drug use by the participants was an issue throughout this study. The staff have recently
developed a new Alcohol and Drug Use Policy. At intake, youth are now told that they will be
expected to work on acohol or drug use issues and that continuance in the program depends on their
willingness to address those issues.
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GRAPH 3. Living Stuation at Sx-Month Follow-up
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Chapter 4: Family Sdf-Employment Training Project

Agency: Southeast lowa Community Action
Burlington, lowa
Executive Director: Sharon Ford
Evaluators: Sdome Raheim, Ph.D.
Donad Yarbrough, Ph.D.
Contact Person: Sharon Ford
Telephone: (319) 753-0193
Type of Project: Family/Self-Employment Training. Small enterprise training and

peer lending coupled with family development promoting financial
sdf-sufficiency and greater social, interpersonal, and family problem

solving Kills.

Model: Business and entrepreneurship training; peer and other types of
lending and family devel opment.

Project Period: October 1, 1992—October 1, 1994

. BACKGROUND

A. Purposeof Program

Hypothesis. The Family/Self-Employment Training project was a program of the Southeast lowa
Community Action Organization (SEICAOQ) in partnership with the Mid-lowa Community Action
(MICA), and the Ingtitute for Socia and Economic Development (ISED). The purpose of the project
was to provide small enterprise development and family development to AFDC recipientsin nine
participating lowa counties in order to facilitate their attaining self-sufficiency. It was hypothesized
that the combination of small enterprise training (with peer and other sources of funds) and family
development services would result in participants dtarting their own small businesses and achieving
economic  self-sufficiency. For purposes of this project, self-suffkiency was defined as earned self-
employment income in an amount that made the family no longer need (or qualify for) AFDC.

B. Description of Program

Since 1988, the Indtitute for Socid and Economic Development has operated the Self Employment
Investment Demonstration (SEID) program in lowa as part of a national demonstration project.
However, scrutiny of the SEID program participants experiences revedled that the greatest obstacle
to success for AFDC recipients initiating businesses was diffkulty in managing family problems.
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When family problems were out of control, participants had less attention and energy for starting or
maintaining their businesses, making business start-up and success less likely. In order to try to
further improve the success rate for AFDC recipients beginning their own businesses, the FAST
project incorporated both a family development and a small enterprise training component in the
same intervention. One of the partners in the FAST project, Mid-lowa Community Action,

developed a technology for strengthening families (called family development). Southeast lowa
Community Action Organization, the other partner and the lead agency for FAST, had implemented
family development in its service area as well. Thus both agencies brought expertise in family

development to be combined with the inditute’s expertise in small enterprise development to provide
small enterprise and family devel opment to the combined nine county service area. In addition, the
project sought to incorporate greater flexibility and autonomy in the groups of participants by
providing them with training and experience in forming peer lending groups.

The goas of the FAST project were (1) to increase the success of project participants by deding with
both economic and family development issues simultaneously and (2) to investigate how best to
integrate these two methods for maximum effectiveness and efficiency, including emphasis on
financing through peer lending.

C. Target Population

The target population for the FAST project was composed of those AFDC recipients in the nine
target counties who might volunteer for and be able to benefit from a small enterprise and family
development intervention.

A total of 206 individuals from these nine counties came to an orientation session for the FAST
project. After their orientation meetings, these individuals filled out background questionnaires.
Table 1 summarizes the participant characteristics.

Of the 206 who came to orientation meetings (110 a Burlington and 96 a Marshaltown), 83 (40%)
actually enrolled (47 at Burlington and 36 at Marshalltown). Approximately 50 (62%) of the
respondents were women. Forty-one (49%) reported that they were married and living with spouse,
28 (34%) were separated or divorced, and 11 (13%) reported that they had never been married. Two
had been widowed. Thirty (36%) reported being single parents. Forty-eight (58%) reported having
a high school diploma or GED; 13 (16%) reported an associate degree or post-secondary technicd
certificate; 10. (12%) had a bachelor's or higher degree.

D. Partnerships

The FAST project was a joint project of the Southeast lowa Community Action Organization, Mid-
lowa Community Action, and the Ingtitute for Socia and Economic Development. Representatives
from each of the three, along with the third party evaluators, met on a quarterly basis to discuss
problems and accomplishments during that quarter. The following provides a brief description of
each partner.
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TABLE 1. FAST Participant Characteristics

Total at Orientation Meetings 206
Average Age 36 years
Percent AFDC Recipients 43%
Percent Described as Minority 17%
Percent Having at Least One Child 73%
Percent Having Three or More Children 35%
Percent Having a High School Diploma or GED 60%
Percent Having a Technical or Associate Degree 19%
Percent Having a Bachelor's Degree 11%
Total of Participants Who Enrolled 83
Percent Women 60%
Percent Married With Spouse 49%
Percent Separated or Divorced 34%
Percent Widowed 2%
Percent Single Parents 36%
Percent Having a High School Diploma or GED 58%
Percent Having a Technical or Associate Degree 16%
Percent Having a Bachelor's Degree 12%

The Institute for Social and Economic Development (ISED). ISED is a private non-profit
organization providing small enterprise development, and training and consulting on the topics of
planning, research, and program evauation for both private and public agencies. ISED has operated
severa small enterprise development projects, including the Small Enterprise Investment
Demondtration project (SEID), the Business Assistance for the Self-Employed program (BASE), the
River Cities of lowalllinois Self-Employment project (RISE), and the Small Enterprise and Family
Development Project (SEaFD). In the FAST project, ISED provided two business trainers, one for
the four counties served by SEICAO and one for the five counties served by MICA.

Mid-lowa Community Action (MICA). MICA is a private non-profit community action agency
saving a five county area in centra lowa with a combined population of 173,503. MICA has a long
history of working with low-income persons, and has been a key player in the creation and
propagation of the family development movement. In the past few years, MICA has trained more
than1.500 community action agency leaders and line taff in 16 States. In addition, MICA has
undertaken national studies of exemplary human service management and has conducted severa
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demongration projects. Inthe FAST project, MICA provided family development services for the
participants from its five county area.

Southeast 1owa Community Action Organization (SEICA0). SEICAO is a private non-profit
community action agency serving a four county area in southeast lowa with a combined population
of 112,119 people. SEICAO has operated severa anti-poverty programs funded by Federd and State
Government and community groups and organizations. In recent years SEICAO has provided family
development services, and was awarded one of the State demonstration projects in family
development. SEICAO and MICA have worked together cooperatively as members of the lowa
Association of CAP Directors, both on the development of the certification program for -family
development specialists and on the creation of the lowa Family Development for Self-Sufficiency
demongtration grant program funded by lowa's legidature. SEICAO was the grant receiving agency
for the FAST project and provided project direction and management, in addition to family
development services for participantsin its four county area.

[I. STUDY APPROACH AND EVALUATION METHODOLOGY
A. Operational Definitions of Outcome M easur es

The primary long-term outcome is the number of AFDC recipients and low-income individualsin
the nine target counties who achieve greater economic sdlf-sufficiency as a result of, or partidly as
aresult of, their participation in the FAST project. Enabling outcome measures included (1)
completion of a satisfactory business plan, (2) starting a business that earns money, (3) entering into
successful employment leading to greater saf-sufficiency, and (4) increased skill in managing family
problems as documented through objective and free-response surveys and interviews.

B. Interventions

Small Enterprise Training was a structured 14-week program of group training and individual
technical assstance in business plan and loan application preparation (with self-esteem development
integrated in the training and technical assstance), assstance in acquiring financing, and follow-up
training and technical assstance in smal business management. The training was provided by a staff
of business trainers who had themselves started and operated small businesses and had demonsirated
sensitivity to working with low-income people.

The Family Development Program was an intervention based on a specific model of intensive case
management with families. Its most important characteristics included the following:

e A strong, intense relationship between afamily development specialist and the family.

e Community action agency workers who had been trained as family development specididts
to have the following specific skills:

- Active listening
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- Assessing the family strengths and needs

- Focusing on family strengths

- Teaching family goal setting and goal-seeking skills

- Planning with the family specific development objectives that will improve its self-
sufficiency competencies

- Supporting the family in the implementation of the plan

- Assessing the plan implementation and revision

- Teaching the family members how to find and use devel opmental resources that meet
their self-sufficiency needs

- Teaching families how to establish support networks with individuals, organizations,
and institutions in the community

¢ Intervention sessionsthat occurred in the family’s home
e Families whose members al participated on avoluntary basis

Lastly, the FAST project provided for the availability of loan funds targeted to and reserved for low-
income entrepreneurs. funds committed by commercial banks, State agencies, and private
organizations exclusively for loans to low-income people who wanted to start small businesses. In
the proposal, FAST was also to include a peer lending component. However, peer lending did not
become a component in this project.

I11. EVALUATION FINDINGS

A. General Discussion of Findings

This section describes the actions and interactions of the partners, including how available resources
bring about the interventions that facilitate self-sufficiency in program recipients. It describes not
only positive and conducive aspects and interactions but also those that are less positive or even

counterproductive. This section also documents the interventions that the participants received.

As afirst step, project staff and the evaluators met to describe the resources supporting small
enterprise development, family development, and commercid and peer lending fund availability in
the nine project counties. The most important of these resourcesinclude the following:

e Federal program funding

e Banks, the Sdf-Employment Fund of lowa (SEFI), and other loan fund sources, including
the lowa Self-Employment Loan Program (SELP) available statewide

e The organizations comprising the partnership-SEICAO, MICA, and ISED. Notable
resources available by these three organizations include:

- Organization staff available for reassgnment on a full- or part-time basis to the project
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- Staff hired specifically for this project

- Facilities made available-for this project

- Other financial resources made available for this project

- Available programming, curricula, and skills, including small enterprise development
and support services, family development and support services, and staff training
capabilities

Other formal support systems which might facilitate or augment the effects of the project include:

e Community action agency programs

e Day care programs

e School and school-related programs

e Church and church-related programs

e Health services and health-related programs

e Other social services and socia service programs

Other informa support systems which might facilitate or augment the effects of the project include:

e Neighbors

e Relatives

e Informal community groups
e Friends

B. Operational Issues

Federal funding needed little monitoring other than an indication of how such funds were made
avalable and expended. During the project, there were no difficulties in the receipt or expenditure
of these funds.

Sources of funding for business start-up and expansion were monitored to determine the dollar
amount of loans and grants made available to program participants. In the nine county area, four
banks made loans to support the start-up or expansion of three participant businesses: Midwest Bank
of Oquawka ($7,500, 8.25%, 48 months), Firstar Bank ($5,000, 10.5%, 36 months), Security State
Bank ($8,100, 10%, 48 months), and Burlington Bank ($4,200). In addition to commercial loans,
one participant received an $8,600 SELP loan. Four participants received State Vocational
Rehabilitation Grants, each for $1,500. No loan requests were denied by banks.

Another potential source of funding for business start-up and expansion was peer lending, one of the
interventions that this project was designed to test. During the project, no peer lending groups were
formed and few participants expressed interest in forming such groups. To explore the apparent lack
of interest in peer lending (1) a survey was distributed to all participants during the third cycle of
traning and (2) a telephone survey was conducted with a sample of 30 participants after the project
had ended.

Eleven participants returned the first survey. Nine of the eleven participants responded that being
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in a peer lending group would not be very valuable to them. Survey respondents indicated the
following as barriersto their participation in a peer lending group:

e Procedure for borrowing money (3)

® Penalties (3)

Transportation to meetings (4)

Dollar cost of membership (4)

Child care during meetings (5)

High interest rate (6)

$800 limit on each member’s firgt loan (7)

Participants suggested that a dollar limit for the first loan ranging from $1,000 to $10,000 would be
more useful.

Six respondents identified ways that a peer lending group would be useful to them:

Dealing with a group management situation

Establishing credit for an individual who had no credit rating or had credit problems
Dealing with unplanned business expenses

Creating access to asmall, easy loan

Purchasing of supplies and equipment

Providing an ongoing support group

Although some respondents were able to identify ways that a peer lending group would be useful to
them, only 2 rated a peer lending group as vauable to them persondly, and 10 indicated that it was
unlikely that they would join a peer lending group if given the opportunity.

At the end of the project, 30 participants were interviewed in depth to capture their experiences
during participation as well as the outcomes that they had achieved. Originaly, the sample was
designed to be a random, proportionally stratified sample reflecting subgroups of participants
including:

Those who had enrolled in training but did not complete the course
Those who completed the course but did not start a business

Those who started businesses

Those from different ethnic backgrounds

Those from each of the training sites

A male subgroup and afemale subgroup

The respondents were guaranteed confidentiality and received a $20 gift certificate as a token of
appreciation. However, because responding to the interview was voluntary, and because not all
participants could be reached easily, the actua achieved sample is not as representative as originaly
planned.

The 30 participants were interviewed about peer lending. Of the 23 who commented, 15 indicated
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that they would have joined a peer lending group if one had been avalable, and 8 indicated that they
would not have. When asked what they would have wanted from the peer lending group, 13
indicated their first choice as “ongoing involvement and mutual support.” Other benefits
acknowledged by one or two respondents were “loan availability,” and “establishing a credit record.”
The reasons why the eight respondents said they would not have joined a peer lending group were
more varied and individual, including:

¢ Not enough money (2)

e Toomuchtimerequired (1)

e Do not want to be responsible for others' defaulting (2)
e Do not need a loan (2)

o Prefer banks (1)

Thus, a larger proportion of participants in the end-of-project sample indicated interest in belonging
to a peer lending group than was anticipated from the business trainers reported impressions or the
evaluators' initial survey data after the first year of the project.

The principal partnership agency resources available for implementing the project were the staff.
The business trainers were employees of ISED and were supervised by the ISED Assistant Director
of Economic Development. The family development specidists were employed by MICA and
SEICAO. Business trainers and family development specialists had frequent and ongoing contact
with participants.

At the Burlington site (which includes a four county area), one business trainer and one SEICAO
family development specidist worked exclusvely with the project. At the beginning of the project,
a family development specidist was hired to serve the FAST participants in the Burlington area. At
the end of July 1993, she moved out-of-State and another family development specialist was hired
within 1 month. In the interim, participants were informed that they could contact the FAST project
manager, at SEICAOQ, if they needed the assistance of afamily development specidist.

In addition to the family development specidist who was assigned exclusvely to the FAST project,
there were two other family development specialists who worked with FAST participants. These
two specidigts had worked with these participants prior to their involvement in FAST and referred
them to the project. Both participants had been in the lowa FaDDS Project. After these participants
enrolled in FAST, their former family development specialists continued to work with them.

At the Marshaltown site, there was dso one business trainer postion. One ISED employee served
as the business trainer from the beginning of the project until he resigned on December 1, 1993. A
business trainer from the ISED Des Moines office replaced him later in December. She handled
program activities in the Marshalltown area on a part-time basis from December until April. On
April 14, 1994, she assumed full-time responsibility for the area.

Twelve family development specialists employed at MICA were assigned to work with FAST
participants, depending upon the participant’s county of residence and the caseloads of the specidists
assigned to that county. In each of the five counties in the Marshalltown area, MICA has a Family
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Development Center with a county coordinator. MICA assigned a FAST Coordinator to the project.
In addition to administrative functions related to FAST, MICA’s FAST Coordinator and the county
coordinators made presentations about the family development component of FAST at business
training workshops.

One key concern during the implementation of FAST was the functioning of the “partnership”

among the three organizations, including contributions of each partner, problems among partners,
and how these problems were resolved. In order to monitor this aspect of the project, the evauators
(1) attended the quarterly meetings of project staff from the partner organizations and (2) queried
gaff from each organization about the nature of partnership functioning, about what was going well

and not so well, and about advantages and disadvantages of the partnership.

In order for the FAST project to work effectively, it was necessary for family development specidists
and business trainers to coordinate their efforts in recruitment, training, delivery of services, and

facilitation of participants’ self-sufficiency. This coordination was particularly effective in the
Burlington area. The business trainer and SEICAO family development speciaist worked as a team
in the recruitment effort as described below. The family development specidist atended amogt all

informational workshops to introduce potential participants to the family development component
of the program. Because the family development specidist was in regular communication with the
business trainer and with all of the participants in a particular cohort, she was able to identify

common needs and provide support services. For example, child care was a problem for severa

participants. The family development specialist organized a volunteer group of older children of
participants and of agency staff to provide child care at SEICAO while training workshops were
held.

At the Marshalltown site, the coordination needed between MICA and ISED for effective service
delivery was more complex and less consistent. A procedure was developed to ensure that MICA
dtaff had early contact with participants and that each participant was assigned a family development
speciadist. Unfortunately, the procedure was not aways followed, which meant that some
participants never received family development services. One participant who did receive family
development services reported that she did not know that the two organizations were supposed to
work together in the FAST project. She was aready receiving family development services when
she started business training. Her family development specidist was not aware that she was enrolled
in business training until the participant informed her.

Further evidence of difficulty in the partnership between MICA and ISED was reveded in follow-up
interviews with the family development specidists. Five of the seven family development specidists
interviewed reported having no relationship or apoor relationship with the first business trainer.

Respondents attributed the difficulty in the partnership to: 1) perceptions of the businesstrainer’s
poor performance (the first business trainer, who resigned after 18 months of the project); 2) lack
of involvement of the family development specidist with the project; and, 3) perceptions of the first
businesstrainer’s lack of knowledge of family development work taking place with participants.
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Facilities of the partner agencies avallable for implementing this project include (1) the ISED offices
in Burlington and Marshalltown, each consisting of a conference room and one office; (2) the
SEICAOQ office in Burlington; and, (3) the adminigtrative office of MICA in Marshaltown, plus the
five county family development center offices. Flooding in lowa had a significant impact on
facilities available for the project. The Story County MICA family development center, which
housed the FAST Coordinator and family development specialists, was flooded with 5 1 inches of
water, destroying al of the files in that office, including many FAST participant records. The FAST
Coordinator was forced to temporarily move her office to another human service agency in Story
County. Until the flooding subsided, Story County family development specialists conducted
business normally done in the office from their homes.

An important resource for implementing the peer lending component of the project was providing
training for staff of partner organizations. ISED organized the 2-day training, which was held in
January 1993 at ISED's lowa City office. Representatives from all partner organizations and the
evauators were present for the training. Gene Severens, a trainer for the Rurd Enterprise Assstance
Project (REAP), conducted the training.

The training included an introduction to micro enterprise lending theory, group borrowing
methodology, case examples of the implementation of the methodology, and role play of group
borrowing. Videotapes of three models of group borrowing were shown: (1) REAP, (2) the
Grameen Bank, and (3) the Good Faith Fund. Evaluations completed at the end of each day of
training reflected a high degree of satisfaction with the content and delivery of both days of the
training.

At the conclusion of the training, partner agency staff identified a number of concerns regarding the
implementation of the peer lending component including (1) the need to decide on the procedures,
rules, and by-laws that FAST peer lending groups would follow, (2) time required of staff to assist
in the operation of groups, and (3) factors prohibiting participation (e.g., participant’s inability to pay
dues, child care problems, and transportation problems).

In addition to the peer lending training that staff of partner agencies received, the first business
trainer from the Marshalltown area attended roundtabl e discussions of peer lending at the
Association for Enterprise Opportunity. He reported that the additional information he received
broadened his understanding of the peer lending group process.

Subsequent to the training, ISED staff detailed the procedures, plans, and concerns regarding the
establishment of peer lending groups.

e At the time a loan is made, a loan fee (some percent of the payment) will be used as a loss
reserve.

e Monthly dues should be lowered to $5.00.

e Peer lending groups should begin at the first meeting after enrollment, beginning with
participants in the second cycle of business training. Participants who completed training
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during the first cycle will be given an opportunity to form a group, aong with participants
in the second cycle of training.

® Minimum group size will be three to four, optimum isfive to seven.
e Participants who choose to form groups will elect officers and write by-laws.
® Model by-lawswere written and sent to the SEFI board for approval.

e Participants completing the first training cycle were not formally trained in peer lending
snce saffreceived peer lending training late in the training cycle. However, both business
trainers have discussed the concept with participants.

e SomeISED staff are concerned that the loan amount available ($800) is not enough for
mogt participants, athough $12,000 will be available for each member's second loan. Only
two SEaFD participants applied for loans |ess than $800.

At quarterly meetings, partners also discussed details about the implementation of peer lending in
the project. Of maor concern was the rationde for the initid loan amount. Options for increasing
the size of the initia loan were discussed, including stretching payments over a longer period of
time, graduated payments, balloon payments, and deferments. However, because of a percelved lack
of interest on the part of participants, no progress was made in actually instituting peer lending
groups.

Another concern related to resource documentation is the comparability of the business training from
one gte to another and from one cycle to another. The structure and content of the training at both
gtes were smilar. The training was delivered according to an established training outline developed
by ISED over the last 5 years. Below, cycle oneis used as an example of the reported similarities
and differences in the training between the two Sites.

Individual meeting were held throughout the training as needed. Two to three meetings were held
after forma training. With the exception of the first informational workshops, the Burlington trainer
held al workshops in Burlington. The trainer in the Marshalltown office alternated the location of
the training between Ames and Marshalltown. Both business trainers reported including peer
lending training in their business training curriculum. Onetrainer included showing atape of the
Grameen Bank peer lending model during the training session. The other trainer did not. Both
trainers reported presenting peer lending primarily as a means of accessing loans funds and not as
amethod of group investment.
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Workshop Burlington Office Marshalltown Offke

#1 4 |ocations 4 |ocations
2.5-4 hours each 1.5 - 4 hours each
10 attenced 15 attended

#2 - #3 2 consecutive days 1pawveek for
in 1 week 2 weeks
4 houngerday 3 - 5 houperday
11 attenced 10 attended

#4 - #5 1perweek 1perweek
4 houngerday 4 - 5 houperday

attended attended

#6 - #11 1perweek 1 per week
4 hounsrday 5 - 6 houperday
11 enrolled 6 enrolled

#12 - #15 1perweek 1perweek
4 hours per day 6+ hours per day
10 completed 5 completed

In subsequent cycles, both trainers reportedly delivered the curriculum as was done in cycle one. The
major difference between sites for the second cycle of training is that the number of individuals
involved in training in Marshalltown was considerably smaller than in Burlington (3 versus 17
enrollees), which affected the dynamics of the training environment. A major difference between
the two gtes during the third cycle of training was that no participants enrolled in the Marshaltown
aea, and the Marshalltown business trainer resigned. To compensate for previous low participation
in the MICA areg, the new business trainer implemented one additiona cycle of training (for a totd
of seven) and held training sessions a severa locaions in the nine county area. Asaresult of her
efforts, the number of people attending informational workshops and enrollments increased
dramatically.

The family development component as delivered by MICA and SEICAO were not standardized
interventions but represent similar approaches to the same goals and principles. Both approaches
have a history of effective staff training and improvement and of competent service ddlivery. In the
SEICAQ area, one family development specialist worked exclusively with FAST participants and
the business trainer to provide a well-integrated intervention. In the MICA area, several family
development specialists and the business trainer worked independently with little coordination or
communication. Family development specialists also worked with as many as 25 other familiesin
addition to their FAST participants. This model did not facilitate integrated service delivery.
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The SEICAO family development specidist reportedly focused on the following areas in her work
with participants:

Parenting and child development skills

Family counseling

| dentifying obstacles to employment

L ocating resources for business materials and business ideas; time management

MICA family development specialists reported addressing the following areas in their work with
participants:

Budgeting

Housing

Marital conflicts

Business related issues (e.g., identifying resources for business information)

Forma and informa support systems and other community resources are potentialy supplemental
sources of support for participants receiving economic development and family development
programs. Because such community Systems can exert positive or negativeinfluences on growth in
sdf-aufficiency in the study population, their uses and effects were documented to the extent possble
in the study population.

FAST daff in the partner organizations identified loca Chambers of Commerce and local business
owners as important sources of support for FAST participants through mentoring and information
sharing. These staff identified the lack of availability of transportation and child care through
Promise Jobs as an obstacle to participant progress toward self-sufficiency.

Recruitment efforts were hurt during the first two cycles of training because it was not possible to
solicit the cooperation of the Department of Human Services (DHS) to mail letters announcing
FAST aong with AFDC checks. This strategy had been used successfully in the past. After making
a commitment to send 30,000 notices announcing FAST with AFDC checks in April 1993, DHS did
not send them, reportedly because of an administrative error. On May 4, 1993, a postcard
announcement was sent to 3,100 AFDC recipients in the nine county area using labels provided by
DHS. On June 1, 1993, a statewide mailing of announcements included with AFDC checks was
accomplished. However, by that time, two cycles of training had already been held.

Recruitment was a problem during the first year of the program in the Burlington area. Recruitment
remained a problem in the MICA area until the first business trainer resigned and the new trainer was
transferred from the Des Moines office to Marshalltown. The ISED business trainers had major
responsibilities for recruiting participants. In the SEICAQ area, the family development specialist
actively assisted with recruiting. In the SEICAO area, the following recruitment Strategies were used
to announce upcoming training Sessons.

¢ Public service announcements were sent to radio stationsin the four county area.
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e Announcements were printed in a Burlington publication, “ Shopper Spree.”

e Presentations were made to the Promise Jobs Committee, which is comprised of
representatives for organizations including Southeastern Community College, JTPA,
Vocational Rehabilitation, and child care providers.

e Posters were placed on bulletin boards and brochures in racks at community action
neighborhood centers and DHS offices in al counties and at Southeastern Community
College.

e Maeetings were held with DHS workers in all but two counties (Louisa and Henry
Counties).

e Posterswere placed on bulletin boards in groceries stores.

e A newsarticle was published in the local Burlington paper about the award of the FAST
grant.

e Letters announcing an upcoming sesson were sent to individuals who expressed an interest
in the program.

e Door-to-door campaigning took placein the four county area.

Flooding in central lowa may also have hindered recruitment efforts. The five counties served by
the Marshalltown ISED office were severely affected by the flooding. It is difficult to assess the
impact of flooding on recruitment and program participation, but it is reasonable to assume that some
negative impact occurred.

After the resignation of the business trainer in the Marshalltown area, the supervisor and new
business trainer reported that much additional work in recruitment needed to be done. Many of the
organizationsin the nine county area appeared not to know of the existence of the program. With
the exception of Promise Jobs and DHS personnel, few organizations appeared to be aware of ISED
and the FAST program.

In response, ISED dtaff engaged in participant recruitment activities in the Marshdltown area. These
activities included presentations and meetings at the Marshalltown Chamber of Commerce, the
Rotary Club, and the Community Service Council (composed of socid service providers, including
Promise Jobs, the DHS, and the local community college, high school counselors, and a
representative from the City Council).

The business trainer aso made follow-up contacts with al individuas who had been involved in the
program but had chosen not to continue. These efforts resulted in the recruitment of new participants
and the return of a few participants who reported they had left the program because of dissatisfaction
with the first business trainer. Overdl, the new business trainers efforts resulted in greatly increased
recruitment and retention of participants.
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In general, recruitment was viewed as a difficulty in this project (as it has been for other similar
projects, including the SEaFD project). In order to ascertain how participants found out about the
project, the 206 participants who came to orientation meetings were asked how they heard about the
project. Their responses (ranked from most frequent to least frequent) are listed below:

Received a letter or notice (46; 22%)

Was told by caseworker (41; 20%)

Heard from a friend (37; 18%)

Referral from another agency (18; 9%)

Heard about it from the radio, newspaper, or TV (16; 8%)
Heard about it from JTPA (6; 3%)

Told by abusiness person (3; 1%)

With regard to participants perceptions of the usefulness of training, nearly all of the respondents
who commented found the major aspects of the program “very useful” to “somewhat useful.” Of
the 95 ratings provided by 23 of the 30 interviewees, only 1 response indicated that a component
(meeting with the business trainer) was “not at all useful,” and only five responses described any
components as “not very useful.” More than half of the responses (62 of 95) were in the “very
useful” column. All responses are presented in Table 2.

TABLE 2. Frequencies of usefulness ratings of specific aspects of training
reported for MICA (M) and SEICAO(S).

Some- Not Not

Very what Very at Al

Useful Useful Useful Useful Useful
Training Aspect M S M S M S M S M S
Classes 4 1 2 0 3 ! ! 0 0 0
Meetings With Business Trainer 2 10 3 1 3 ! 0 0 ! 0
Meetings With Fam. Dev. Specialist 5 9 ! 2 2 0 0 ! 0 0
Support of Other Participants 3 8 2 3 ! 0 ! ! 0 0
Assistance With Loan Application 0 2 ! 0 ! 0 ! 0 0 0
Meetings With Business Trainer 3 5 0 0 0 0 0 0 0 0
After Comoletion

C. Findings

The evaluation design called for measures directly related to individuals achievements during
training and growth toward economic self-sufficiency.
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1. Impact on Clients

As mentioned previously, 206 potential participants came to the orientation meetings and
subsequently filled out a background form. Of these, 110 were from the 4 counties served by
SEICAQ and 95 were from the 5 counties served by MICA. Of the 206, 83 (40%) enrolled and
continued with classes (47 in the SEICAO areaand 36 in the MICA area). Of those who did not
continue, some information is available about the reasons for discontinuing. Some of the most
frequent reasons are listed below.

e Employment (23)

. School (6)

e Moved (2)

o Self-employed (1)

® Injury, illness (3)
Unknown (13)

In the MICA area, 20 (56%) of the 36 enrolled participants completed the program (including a
business plan), and 6 (17%) have started businesses. In the SEICAO area, 38 (81%) of the 47
enrollees completed the program and 16 (34%) have started businesses. For both programs
combined, 1 business opened in 1992, 8 opened in 1993, the remaining 13 opened in 1994. All of
the businesses are reportedly still operating, with the exception of two. One participant has
reportedly suspended the business to get more training, and one has to resolve a dispute with the
landlord before the business can continue. According to the most recent data, none of the businesses
were behind on their loan payments.

2. Expected Versus Unexpected Outcomes

It is a well-documented characteristic of small enterprise training that many more clients begin the
training than complete it, and more complete it than actually are able to start and succeed with
businesses. For example, the SEaFD project (1991-93) had 50 people out of 135 interested people
complete the training, 28 began new businesses, and 2 expanded existing non-profitable businesses.
FAST project staff expected a similar pattern because of the demanding nature of training and
business plan completion. What surprised many of the FAST staff who had also been involved in
the SEFaD project was the relatively small number of loans that participants sought (only 12 people
borrowed money to start businesses). Some project staff expressed the opinion that participants with
good ideas are reluctant to borrow money from banks or other institutions and are thus derailed
before they even begin to try to implement a small enterprise plan. The smal number of loans taken
out in the FAST project further exemplifies this situation. While this behavior may represent
appropriate caution on the part of participants, it may also represent too much caution and interfere
with timely and successful business startup.
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D. Research Significance

Small enterprise and family development takes time. Typica entrepreneurs may try severd kinds of
businesses before fmding one that works, or may try several times to make a business work before
succeeding. In addition, some entrepreneurs may need to continue their training or additional
preparation before they can begin a new business. In the current project, just aswith the previous
SEFaD project, the 2-year time line appears to be insufficient to demonstrate the impact of the
intervention, even though a large number of participants appeared to make substantia progress. Of
the 30 participants interviewed a the end of the project, only 8 indicated that they relied primarily
on AFDC payments a the start of the FAST project. Of those eight, only four were till receiving
AFDC at the end of the project. Thisis a reduction, but additional investigation is needed to
determine how participation will affect the participants over time (i.e., the project’s long-range
effects). What is needed is additional time to observe the participants who completed training and
those who have started businesses to document whether continued growth in the persona and
interpersonal domains takes place and whether a significant number achieve financia self-
sufficiency.

E. Replication Issues

Other groups wishing to replicate this program will need complete sets of materias and training in
both family development and small enterprise development as practiced by these three partners. Staff
in both the SEICAO and the MICA areas received extensve training and continued consultation and
in-service networking during the project. They benefited from the experience, skill and knowledge
of their co-workers and supervisors involved in this and other small enterprise projects. Replication
efforts need to ensure that trainers and specidists have the appropriate knowledge and skills and that
there are forma and informal networks to assist the trainers with problem solving and their own
growth and development. The need for high qudity staffmust be stressed. Clearly staff need to work
with one another, especialy the business trainers and the family development specialists. Such
cooperation was not dways achieved in this project.

F. Final Recommendations

Additional time and information are required before it will be possible to estimate the impact of
FAST on the participants. The best that can be said at this time is “so far so good.” The evauators
plan to survey a sample of both FAST and SEFaD participants to determine how the participants
from 199 |-93 faired over time.

The one recommendation that seems warranted a this time is that programs such as FAST be funded
for more than a 2 year cycle. The majority of participants who started businesses did so in the last
year of the project and were still in need of support and expertise from a business trainer or other
consultant. An additional year's access to consultation might make the difference between success
and failure for some of these clients. In addition, not all people who complete training grow at the
same speed. Some of the participants may have been ready to dtart a business in the following year
but felt that they needed additional mentoring or consultation. In the FAST project, the partners
made assurances that project participants would continue to recelve access to some consultation and
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support. If business and small enterprise training is to become a major method by which AFDC
recipients achieve economic sdf-sufficiency, there needs to be additional sources of mentoring and
consultative services through more full-time training of staff, internships and mentorships organized
by loca community business people, and liaison with former AFDC recipients who have successtul
businesses.

TABLE 3. Frequencies of change ratings of specific aspects ofparticipants’ lives
after participation for MICA (M) and SEICAO (S).

About Some-

Much the what Much

Better Better Same Worse Worse

M S M S M S M S M S
Family Income 6 l 3 0 3 7 1 3 0 1
Relationship With Children 4 2 3 2 6 6 0 0 0 0
Relationship With Partner 3 2 3 8 5 12 10 0
Your Hedth 3 1 0 1 8 8 1 1 11
Your Self-Esteem 7 4 3 3 1 5 1 O 1 0
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Agency: Arrowhead Economic Opportunity Agency
Virginia, Minnesota

Director: Harlan Tardy

Evaluator: Sharon K. Patten, Ph.D.

Contact Person: Kim Hustad
Telephone: (218) 749-2912

Type of Project: STRIDES in Child Care

Model: Demonstration Partnership Program
Project Period: September 30,1992-February 28, 1995
. BACKGROUND

A. Purposeof Program

The main purpose of the STRIDES in Child Care Demonstration Program was twofold: (1) to
increase the supply of family child care providers in the Virginia, Minnesota area, and (2) to asSst
low income families to move toward economic self-sufficiency.

The key research questions addressed by the evaluation are given below:
1. What are the socio-demographic, family, and related characteristics of the project participants?

2. What are the components and operational characteristics of the “STRIDES in Child Care”
Project?

3. What are the key issues or barriers that facilitate or impede implementation of the “STRIDES
in Child Care’ Project?

4.  What is the impact of the “STRIDES in Child Care” Project on the Arrowhead Economic
Opportunity Agency, Inc. (AEOA), other service agency partners, and other community
agencies/organizations?

5. What impact does the remova of housing and financial barriers and the provison of adequate
training have on assisting persons with low incomes to successfully start and operate small
businesses as family child care providers and to move toward economic self-sufficiency?
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6. What effects, other than economic, does the “STRIDES in Child Care” Project have on
participants?

7. What conclusions and recommendations can be drawn from this evaluation?
B. Description of Program

The private, non-profit Arrowhead Economic Opportunity Agency, Inc. (AEOA) has served residents
of the predominantly rural northeastern Minnesota for nearly three decades with a variety of
programs and services, such as transportation, housing assistance, weatherization, Head Start,
emergency and fuel assistance, Project Stride (federd JOBS program), and economic development.
A magjor focus of AEOA’s effort is on helping people with low incomes move towards economic
self-sufficiency.

The key activities and services provided by the STRIDES in Child Care Demonstration Program
included participant recruitment, screening, orientation, family self-assessment, housing and business
start-up loans, and three training and skill building components.

The first of the program'’s three training components focused on persond skills such as assertiveness,
communication, stress management, decision-making, and problem-solving.

The second training component included more than 20 hours of training sessons on small business
development and operation as well as the opportunity for individual sessions with a business
consultant.

The third training component focused on child development. The classes included 15 technical
college credits. Participants completing this training received the Child Care Careers Level |
Certification from the Range Technical College which included the completion of 72 hours of
internship and field experiencein child care centers/ Head Start / family homes.

In addition to the above program components, the project provided case management and technical
assistance in areas such as licensing, housing assessments, business plans, loan applications,
problem-solving and ongoing support.

Through AEOA’ s Housing Program low interest, home improvement |oans were available to
homeowners and landlords to make needed changes to meet licensing requirements. Also, low
interest loans to help cover business start-up costs were available through the Arrowhead
Community Economic Assistance Corporation.

AEOA'’s Director of Employment and Training served as the Project Director. She hasworked for
the agency over adecade, has a Bachelor’s degreein socia work, and isalicensed socia worker.
The Child Care Development Liaison was hired specifically for this project. She has a Master of
Education degree with a specidization in elementary counsding, is a licensed socia worker, and for
eleven years was alicensed family day care provider.
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C. Target Population

Theinitial focus of the project was on two-parent families falling within the following eligibility
priority criteriac 1) current Aid to Families with Dependent Children (AFDC) participants on Project
STRIDE (JOBS); 2) current AFDC families not €ligible for Project STRIDE (JOBS), but with
incomes at 125 percent of the federal poverty guidelines; and, 3) families not on AFDC, but with
incomes at 125 percent of the federal poverty guidelines. As the program was being implemented,
single-parent families were aso included. A secondary criterion focused on a household's
geographic location with priority given to those within 15 miles of Virginia, MN. Thislocationis
referred to asthe Quad-City Area (Virginia, Eveleth, Mountain Iron and Gilbert).

TABLE 1. Selected Characteristics of Project Participants
Completing the Child Care Level I Certification

Characteristics _ Number Percent
Average age of 27.8 years 8 100.0
Female participants 8 100.0
Married participants 2 25.0
Participants with at least a high school 8 100.0
diploma or GED*

Participants with more than a high school 4 50.0
diploma or GED

Participants on AFDC or Work 8 100.0
Readiness/ General Assistance at start of

project

(Years / and 2) (n=8)
o One individual received her General Equivalency Diploma (GED) during program participation.

Table 1 presents data on selected variables for Years 1 and 2 project participants (n=8) who
completed the Child Care Careers Level | Certification. All of these participants were female with
an average age of 27.8 years (median 24.5 years with a range of 21-39 years), the mgjority (n=6;
75.0%) were unmarried at the beginning of their project participation, and all had attained at |east
a high school diploma or equivaent (one completed her Generd Equivalency Diploma (GED) during
program participation). One-half (n=4) had more than a high school education (e.g., courses or
graduation from atechnical college or four year college).

In addition to these eight, two other participants completed one-haf or more of the project. Of these
ten participants, al were female with an average age of 28 years (median age of 25 years with a
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range of 21-39 years). Seven were unmarried at the beginning of their project participation, and dll
had atained at least a high school dipioma or equivaent (one completed her GED during program
participation). Six (60 percent) had more than a high school education.

D. Partnerships

Along with the various programs of AEOA, partner organizationsin the project included St. Louis
County Socid Services, the Northeast Entrepreneur Fund, and the Arrowhead Community Economic
Assistance Corporation. The Range Technical College was a partner in the second year.

1. STUDY APPROACH AND EVALUATION METHODOLOGY

A. Operational Definitions of Outcome Measures

Thefollowing three operational definitions of economic self-sufficiency were used in the study:
1. A condition where a project participant establishes alicensed family child care business;

2. A condition where a project paticipant no longer receives cash assstance from Aid to Families
with Dependent Children (AFDC) or General Assistance (GA); and

3. A condition where a project participant completes approximately one-half or more of the
training provided by the project.

The non-random sample was comprised of persons responding to advertisements regarding the
project. Randomization and a comparison or control group were not utilized. During the first year,
19 persons began the project’ straining, and 6 completed the Child Care Level | Certification — a
completion rate of 3 1.6 percent.

Data for the study were collected from staff logs, reports, and interviews, interview? with partner
staff, observation of steering committee meeting operations, and participant and agency files. In
addition, questionnaires and focus groups were conducted with participants. Project participants
were followed over the course of the study. Each participant was paid a $20.00 honorarium for
completing a questionnaire and focus group discussion.

B. Interventions
The project included several program elements as described below:

Participant Recruitment — At the project’s onset, AEOA sent press releases to over 20 area
newspapers, radio, and televison sations. The Project Director and a potentia program participant
were interviewed by a locd televison station. Early on the Project Director met with existing family
child care providers to discuss concerns and questions regarding the project’s impact on their
businesses.
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The participant recruitment efforts included meeting with current Employment and Training staff
to identify potential JOBS (Project STRIDE) and other low income unemployed participants,

distributing of program flyers to public and private traffic areas such as community colleges,

vocationa schools, churches, social service and public health agencies, women'’s programs, low-
income housing units, and shopping areas; meeting with county financial workersto facilitate.
referral of families on AFDC; sending letters to potential participants; and conducting individual

telephone contacts. During the first year JOBS (Project STRIDE) case managers were critical in
identifying potential participants. During year 2, the number of STRIDE case manager staff had

been reduced to about half of the previous year. Given the increased daily workload, case
management staff had less time to assist with the project. Overall, in the first year approximately
70 inquiries were received. There was a lower response in the second year.

Preliminary Screening — In an initial contact or inquiry, the Child Care Development Liaison
gathered basic information on the family (eg., household information, digibility priority, geographic
location of residence, nature of housing, etc.) In addition, project information was provided
interested families to help them assess the appropriateness of project participation.

Orientation — Potential participants were involved in either agroup or individual orientation that
focused on what is involved in operating a licensed family child care and being self-employed.
Specifics of the project’s service and major program components were also presented. The Child
Care Development Liaison conducted these sessions.

Family Salf-Assessment — Potentid participants were involved in a two-part process to explore the
appropriateness and reality of pursuing such aventure. Efforts were made to involve al family
members in this process.

First, families were to complete a home, the workbook, A/ in Favor, Raise Your Hands, developed
by the University of Minnesota as part of a child abuse prevention program. The workbook'’s focus
was on helping families explore the implications of operating afamily day care small business.

Second, the families met with the Child Care Development Liaison to explore various areas of
consideration and to work through a decision-making process using an AEOA designed self-
assessment form. The form covered a number of areas including the family (e.g., household
composition, family strengths in parenting and discipline practiced, conflict management, and
problem-solving); mental and emotional health stressors, chemical use or abuse, use of counseling
services; crimina history (e.g., project participation involves acrimina history and socid service
background check, conviction record, abuse investigations); legal issues; nature of housing (e.g.,
rental property versus home ownership, stability of housing arrangements, ability of housing to be
licensed, availability of indoor and outdoor space); transportation (e.g., car ownership, driver's
license); child care needs for project participation; and employment and training needs.

Once completed, the assessment was summarized on a one-page form along with approaches to
address issues and barriers set forth in a plan and action contract.
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Housing, Equipment, and Business Sart-up Loans — The project through AEOA’s Housing
Program had available low interest home improvement loans for homeowners and landlords to make
changes needed to meet licensing requirements. Low interest loans to help cover business start-up
costs were available through the Arrowhead Community Economic Assistance Corporation.

Intensive Case Management — The Child Care Development Liaison provided intensive case
management to participants throughout the two year project in such areas as licensing, housing
assessments, business plan development, loan applications, problem solving, crisis intervention, and
on-going emotional support. Numerous in-person and telephone sessions were provided.

Training and Skills Building — This key intervention centered around three program components:
persona skills, small business and development operation, and child development. Each is described
below.

® Personal Skills— A series of sessions focused on exploring personal skillsin areas such
as assertiveness, anger and stress management, communication, family of origin issues,
dependencies, hedlthy relationships, problem-solving, and decison-making. Project staff,
in collaboration with AEOA Livesin Transition Program staff and other service provider
gtaff, conducted these group sessions.

e Smdl Business and Development Operation — A series of about seven haf day (more than
20 hours) of training sessions focused on areas such as business plans, capitalization, taxes,
record keeping, marketing strategies, budgeting, insurance, personnel issues and
supervision of volunteers. Staff of the Northeast Entrepreneur Fund conducted these
sessions. Individual technical assistance provided by a consultant was also available at a
fee.

e Child Development — Given below is a summary of content included in the Child
Development Careers Level | Course.

Introduction to Home-Based Child Care (2 credits-24 hours) — This course emphasized the
uniqueness of home-based child care. Students assessed their skills in working with children,
managing a business, including developing policies and parent contracts, examining record-keeping,
merging family life with a home-based child care business including shared space issues, and own
child inclusion issues. Emphasis was given on becoming familiar with the Minnesota Department
of Human Services rule that regulates licensng types, caregiver qudifications, facility requirements,
health, safety, nutrition, guidance, minimum equipment, and scheduling and activity guidelines.

Introduction to Child Development (2 credits-24 hours) — This course provided an overview of
child development from prenatal through school-age, including physical, cognitive, language,
creative, and socia-emotional development, and cultural identification development. Child
observation techniques were introduced. Developmentaly appropriate adult-child interactions, and
parental educational involvement were explored. Emphasis was placed on integrating theory with
developmentally appropriate practice in a home-based child care setting including exploring
strategies for working with mixed-age groups.
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Child Guidance (2 credits- 12 hours /lecture- 12 hours/lab) — This course provided an introduction
to basic developmentaly appropriate child guidance techniques for individuad and group Situations.
Positive guidance strategies, such as the use of observation tools, prevention through changing
environment and caregiver response, positive communication skill practice, limit setting, problem
solving, creating and implementing developmentally appropriate guidance behavior plans were
emphasized.

Health, Safety, and Nutrition (2 credits-24 hours) — This course guided students in developing
kills needed to maintain a safe and hedthy environment for children. Topics included preventative
health care practices for providersto help prevent illness, dealing with ill child care, safety issues
such as home, toy, and equipment safety issues, accident prevention, skills in handling emergencies,
meeting children’s basic nutritional and emotional needs, and child abuse issues. Community
resources were introduced, mandatory reporting procedures and other referral processes were
explored.

Arranging a Developmentally Appropriate Environment (3 credits-24 hours/class-12 hours lab) —
This course provided an exploration of the home learning environment for children birth through
school-age. Both indoor and outdoor space were examined in relation to safety, maintenance, and
evaudion of environments. Special emphasis was placed on maximizing use of the Northeastern
Minnesota natural environment. Special challenges of mixed-age groups in child care homes were
explored. The development, implementation and evaluation of interest areas, including the use of
prop boxes, music and movement, toys, creative art, science, sand and water, block play, dramatic
play, and encouraging literacy were emphasized.

Parent Relations (2 credits-24 hours) — This course covered the partnership relationship between
caregivers and families. Students explored parent policies and program guidelines, considered
family cultural, religious, and child-rearing practices. The course explored ways to maintain an
open, friendly, and cooperative relationship with familiesincluding use of newdletters, arrival and
departure strategies, parent-child activities, waysto involve families in program, parent education
drategies, and how to conduct parent interviews/conferences. Much effort was spent on developing
clear communication styles, including reflective listening, and the use of “I” messages, problem
solving and negotiation skills.

Field Experience /. Introduction to Child Development Setting (2 credits-72 hours on-the-job-
training (OJT)) — This course provided an opportunity to apply knowledge and skills acquired in
previous classes in an actual child development setting. Students found their own placements within
a variety of settings such as Head Start classrooms, child care centers, and established family child
care homes. A minimum of 72 hours of OJT was required, as well as achieving specified course
requirements. Students were observed and evaluated in their placements on areas such as:

performing health, safety, and nutrition skills, developmentally appropriate guidance of children,
arranging learning interest areas and activities, and parent communication and involvement.

During the first year, the project’s Child Care Development Liaison and a staff member of the Head
Start project provided this training in conjunction with the Range Technical College. During the
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second year the Child Care Development Liaison conducted the training in conjunction with the
Range Technicd College.

[11. EVALUATION FINDINGS
A. General Discussion of Findings
1. Process

Of the ten participants who either completed the Child Care Careers Level | Certification (n=8) or
completed approximately one-half or more of the project, all werefemale. Their average age was
28 years with a median age of 25 years and a range of 21-39 years. Seven were married at the
beginning of their project participation, and all had attained at least a high school diploma or
equivalent (one completed her GED during program participation). Six had more than a high school
education.

Both key project staff were highly experienced and competent. AEOA’s Director of Employment
and Training served as the Project Director. She has worked for the agency over a decade, has a
Bachelor's degree in social work, and is a licensed social worker. The Child Care Development
Liaison who was hired specifically for the project has a Master of Education degree with a
specialization in elementary counseling, is a licensed socia worker, and for eleven years was a
licensed family day care provider.

2. Outcome

Over the course of two years, eight participants completed the Child Care Careers Level |

Certification, and an additional two persons completed one-haf or more of thetraining. Of these
ten individuals, six were no longer receiving AFDC or GA, and four had established a licensed
family child care business by the end of the two year project. Many of the participants reported that
involvement in the project increased their self-awareness, assartiveness, and self-confidence. Some
also reported that the training helped them in their own parenting. Grant loan monies that went
unused were utilized to design and establish atoy lending program for low and moderate income
family day care providers.

Overdl, the project results were modest, but solid.

B. Operational Issues

Noted below are key operational issues addressed during the project:

Demongtration versus Service Project — There was some tension between the project functioning
as a demonstration initiative versus a service project. While the two purposes are not mutually
exclusive, the project at times tilted towards being a service project. Thiswas evidenced at times

in the manner the project protocol for policies and procedures was followed, such as when people
could enter the program and the eligibility criteriafor participation. While this flexibility helped
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accommodate the varying needs and circumstances of potential participants and thus could be viewed
asaproject strength, it made evaluation at times somewhat more difficult. It also raisesissues for
replication  efforts.

Screening — A pre-screening process was not fully in place early enough during the first year to
insure that potential participants could meet Minnesota' s family day care licensure standards prior
to program participation. The county conducts background checks on behalf of the state in areas
such as a crimind history (e.g., felony conviction of crimes againgt a person), maltreaiment of a child

or vulnerable adult, chemical dependency, etc. Some of these are permanent disqudifications, while
others disqualify for specified times (e.g., 10 years, 5 years, and 1 year). Background checks are
conducted on all persons aged 13 or older who live or work in the family day care setting.

In addition to the background checks, a fire inspection of the homeis conducted by the State Fire
Marshall or by alocal fire department. This inspection assesses the home's safety, such as the
availability of two means of exit (e.g., door and egress window).

While some participants had no difficulty with the provider licensure process, others did not initiate
this process early enough. They participated in the project and later encountered licensure
difficulties. During the second year, greater emphasis was given to addressing licensure issues prior
to program participation.

Two Demonstration Projects — Two federal child care demonstration programs were occurring
smultaneoudy a AEOA. During the first year STRIDES in Child Care project participants took the
child development training series with the Head Start Family Child Care project participants (a
federally-funded study) a the Range Technical College. While the Head Start participants received
various supports from their project (e.g., meals and mileage), these were not available up front for
the STRIDES in Child Care participants resulting in some hard fedings. Thus, the collaboration on
child development training between the two projects involved some conflicts because of differing
available assistance and requirements under the two grants.

Child Care Market — During both demonstration years, the project recruited residents in the Quad
City area (Virginia, Eveleth, Mountain Iron and Gilbert). The decision to continue in this areawas
based on a daff assessment that the supply of providers was sill not adequate to meet the demand.
Also, alarge proprietary child care center in Virginia serving more than 150 families expected to
close in the near future due to the loss of a lease (eventually the center remained open). While
condgderable interest was expressed during year 1 (approximately 70 inquiries), year 2 evidenced a
reduction in the number of people wanting to paticipate. While there were planning, operational,
and logistical barriers to targeting other geographical areas, the decision to remainin the Virginia
aea may have contributed to the low response rate. It isunclear if the market was saturated in the
Quad City geographic area.
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Housing— The project anticipated that housing problems would create barriers to licensure for
many participants. Instead of many participants owning homes and needing home improvement
loans, a greater than expected proportion were residing in rental units.  If the participant was
interested in exploring loan options, she was referred to AEOA’s housing program. Limited interest
was expressed, in part due to a concern about taking out a loan and going further in debt. Also, start-
up monies for items such as egress windows were not a high priority under the housing program’s
guidelines. Rather, loans often were used for other basics such as roofing repair and electrical work.

Arrowhead Community Economic Assistance Corporation — It was anticipated that participants
would access low interest loans for equipment and business start-up costs through the Arrowhead
Community Economic Assistance Corporation (ACEAC). This was not redlized, in part due to the
participants  concerns regarding loan repayment. Grant loan monies that went unused were utilized
to plan and establish a toy lending program for low and moderate income family day care providers.

Northeast Entrepreneur Fund — Staff of the Northeast Entrepreneur Fund provided the small
business and devel opment training. Individual sessions with asmall business consultant were also
avalable for a fee. This cost was difficult for many participants. Grant changes allowed for thisto
be covered and participants volunteered time for reimbursement.

College Financial Aid — Participants encountered barriersto accessing JTPA monies for college
costs. Communication and personnel issues at the technical college created barriers for project
participants to obtaining other financid assistance.

Operational Issues Noted by Participants ~— When asked about possible programs changes, first year
participants suggested the following: (1) that there be clarity on how the Child Development
Associate (CDA) classes were to be paid, (2) that the class schedule be tightened up and set more
in advance thereby making it easer for participants to plan for child care and other aspects of their
lives, and (3) that the training/education be provided over a shorter time period (e.g., one quarter of
school rather than the 9-10 month time period of the project). This latter change would help
maintain ongoing interest and alow participants to set up their family child care program in the fall.

In year 2, severd changes in the three training components were initiated. Training in the three areas
was more integrated and overlapping rather than being provided in three discrete blocks. Also, the
busi ness training component was shortened by providing more concentrated sessions.

Self-employment — In the first year, the business training component was provided about half-way
through the year. Thus, information and discussion about what is involved in being self-employed
and running a business versus caring for children was addressed midway through the program. The
introduction of such information a the outset could more effectively assst the participants decision-
making process about whether they are ready to follow through on such a choice.
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C. Findings
1. Impact on Clients
a.  Economic Sdlf-sufficiency

Three operationa defmitions of economic sdlf-sufficiency were used in the study. The findings for
each are noted below and presented in Table 2.

For years 1 and 2 eight project participants completed the Child Care Careers Level | Certification.
37.5 percent (n=3) had established a licensed family child care business by the end of the project.

With regard to the receipt of cash income from AFDC or GA, dl eight participants a the project’s
outset were receiving assistance from one of these two programs. At the end of the project 62.5
percent (n=5) were no longer receiving cash benefits under either program. These five households
included 13 adults and children (56.5 percent) of the 23 individuas residing in the eight households.

TABLE 2. Sdlected Outcomes of Project Participants
Completing the Child Care Level | Certification

Participants Number Per cent

Participants on AFDC or Work Readiness/ 8 100.0
General Assistance at start of project

Participants off AFDC or Work Readiness/ 5 62.5
General Assistance at end of project

Participants establishing licensed family child 3 37.5
care business by end of 2 year project

(Years /and2)
(n=8)

In addition to these eight participants, two other participants completed approximately one-half or
more of the training provided under the project. Sixty percent (n=6) were no longer receiving AFDC
or GA at the end of the project. Thisincluded 17 adults and children (58.6 percent) of the 29
individuals resding in the ten households. Four of the participants had established a licensed family
child care business by the end of the project.

b.  Non-economic and Other Impacts
During the project, questionnaires and focus groups were used to assess what participants (some who

completed the project and some who did not) perceived as the benefits of the project. Some of these
findings are given beow.
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Most Important Accomplishment(s)

While gill part of the training “program,” participants were asked to describe what they saw, up to
this point in time, as their most important accomplishment(s) with the project. Responses centered
around their own personal growth — self-awareness, assertiveness and self-confidence. -Some of
their responses are noted below.

“The persond skills class helped me to redlize more about myself and that other people are the same
way/have the same problems. Those classes really did boost my attitude. | realized that | can be
assertive and not feel guilty to expressthe way | feel.”

“Overcoming afear of inability to do business paperwork.”

“I know | have learned alot, I’ ve learned alittle bit about myself, I’ ve learned to be assertive, and
| really didn’t know much about assertiveness, until the class.”

“My most important accomplishment in this project so far is learning more about myself — my
grengths and weaknesses, and the areas | need to work on more. It has been very helpful dready —
I’ve used some of thethings |’ ve learned.”

“| have had an excellent introduction to business planning through the Entrepreneur Fund. Their
sarvices will be available to me for as long as | need them — such as working with my business plan
— asofinancia planning.”

“Having confidence in relying on my own judgment concerning my goals.”

Most Satisfying Aspect of Project

Respondents were asked about what has been the most satisfying about this project. Some of their
responses are noted below.

“The satisfaction has been with mysdlf.”

“The attitude of the people I'm working with. They believe in you and help you get over obstacles.
They help keep you encouraged. The classes are dso very informa which helps people open up and
enjoy the class more”

“| feel that the business planning classes have been the most satisfying. | have learned there is
another aspect to family day care, and that it is not taking care of children. It is a business that
requires professionalism and the providers deserved the recognition that they deserve.”

“| feel like at AEOA they’ve helped me so much in just building my self-esteem, and giving me
some kind of direction in which | can follow. .. There's a feding of hope rather than despar when
you're involved in these programs ... Thereisafuture out there beyond AFDC.”

“Mogt satisfying for me has been being able to meet new people and ther attitudes and people who
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are doing the same things that | am. Theinstructors and the people involved have been wonderful
to work with and have been very helpful in finding financing and in al the aspects of this project.”

“Learning about children.”

“Seeing an end result — licensed day care.”

How Project Would Help Participant and Family

One of the questions asked the participants to comment on how they thought the STRIDES in Child
Care Program would help them and their family. Some spoke of the project as a means toward self-
sufficiency. Two participants put it this way:

“| guess for me, gives us an dternative — some other choice besides the ones we now have which
obvioudy aren’t working because we're on AFDC — 0 those choices have not worked. It will give
us some other opportunity, another path to pursue .. . to attempt self-sufficiency because | hate being
on AFDC. | can't stand it.”

“..really looking forward to being out of that system where | have some control over my life. | fed

that | have no control sometimes — that someone else is dictating to me all the time — what | can
do, how much money | can make...”

Self-Sufficiency

When participants were asked what self-sufficiency meant to them, their responses included “paying
your hills on time,” “not receiving any government assistance or the inference that comes dong with
it,” “not living from moment to moment,” “feeling better about yourself as a person,” not having
to use Food Stamps and actually shopping with real money, and not having to ded with the stigma
of being on welfare.

2. Ingtitutional Impacts

a A Community Action Agency

AEOA staff attempted to involve partner staff throughout the duration of the project. Greater
clarification on the role and responghility of partners in decison-making would have been helpful.

The existence & AEOA of two federdly funded child care demonstration projects involving varying
participant supports created tension among the participants during the first year.

b.  Primary Partners

Involvement by some partner agency staffin the steering committees meetings was a times uneven
and sporadic. As noted, greater clarification of roles and responsibilities would have been helpful.
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During the second year, the Range Technica College became a partner.  Some difficulties were
encountered in obtaining financia support for participants from the Range Technical College.
ACEAC’s staff involvement seemed to diminish over time.

Severa partner staff reported that the project was an important initiative, and indicated a high level
of satisfaction with the quality of the training components. Overall, the project allowed partner
agencies to become more aware of each other’s agency functions and operations.

D. Resear ch Significance

The research findings suggest that a human capitd invesment program with design features smilar
to the STRIDES in Child Care Demonstration Program can assist some low income families to move
toward economic self-sufficiency, and can increase the supply of licensed family child care
providers. The tidings aso suggest that participation in the training and other program components
can enhance participant self-awareness, assartiveness, and self-confidence.

Some participants aso reported that the training helped them in their own parenting. Peer support
and resource sharing were important elements for a number of participants.

It is unclear whether over time the operation of a family child care smal business will yield income
levels that substantially affect welfare caseloads sizes or the extent of poverty. Based on other
research findings, the impact islikely to be modest or small.

It is important to note that these findings are based on a small sample of individuals who self-
selected into the project. A comparison group was not part of the study design.

E. Replication Issues

As noted previoudy, there were times when the protocol for policies and procedures was not closdly
followed. While this flexibility helped accommodate the varying needs and circumstances of
potential participants, it raises concern regarding replication efforts.

Also. this project was conducted in an extremely rural area with small communities. The
opportunities as well as barriers encountered by staff and participants might be different in aless
rurdl or a suburban or urban metropolitan setting. In addition, the agency conducting the project had
a consderable track record of service and the staff involved were very experienced, competent and
dedicated.

Project participants who completed the Child Care Level | Certification as well as those completing
at least one-half of the project had relatively high educational levels. They are probably not the
average AFDC or GA recipient with regard to education.
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F. Final Recommendations

Based on the evaluation, the following recommendations are given:

L.

Establish a pre-screening process regarding family day care licensure standards (e.g.,
background checks on criminal history, fire inspection, etc.) prior to program participation.

Provide up-front information and discussion about what is involved in being saf-employed and
running a business versus caring for children. This could more effectively help potentia
participants make a decision about whether they are ready to follow through on such an
endeavor.

Provide some funds to participantsin the form of a grant, not aloan, to allow participants to
do minor home repairs (e.g., egress windows), purchase supplies and equipment for ther day
care operation, €fc.

Provide dl three training components in an integrated and overlapping manner rather than as
three discreet blocks. Be as flexible as is operationally feasible in the days and times of
training to accommodate participant work and family schedules. Also, provide the training
over ashorter period of time (e.g., one quarter of school rather than a 9-10 months period).

This latter change would help maintain on-going interest and alow participants to set up their
family child care program in the fall when school usually begins.

Provide intensive case management to assist and support participants as they go through the
project.

Provide opportunities for peer support throughout program.

Follow participants over alonger time frame to determine if such a business can provide a
living wage.
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Chapter 6. Micro-Enterprise Devel opment Program (MEDP)

Agency: Mayor's Office of Community Services (MOCS)
Micro-Enterprise Development Program (MEDP)
10 1 N. Broad Street, 3rd Floor
Philadel phia, Pennsylvania 19107

Executive Director: Donna Cooper

Evaluator: John Rogard Tabori

Contact Person: Rosalind Johnson

Telephone: 215-978-2741

Project Type: Micro-Enterprise and Self-Employment Development Program
Model: Case Study with Pre- and Post-Tests and Descriptive Statistics
Project Period: October 1990 through September 1994

l. BACKGROUND

A. Purpose of the Program

The purpose of the Micro-Enterprise Development Program (MEDP) was to provide comprehensive
support and entrepreneuria training to homeless individuals to help them devel op business shills,
abusinessidea, an interest, and a strong commitment to move towards self-employment.

The MEDP hypothes's was that the provision of comprehensive support, including case management
services, entrepreneurial training, peer and mentor support, unconventiona capital, life and
employability shillstraining, and developmental activities (including “shadowing,” case managed
technical assistance, and internships for homeless persons in the city and county of Philadelphia)
would have a significant impact on the progress of program participants towards self-sufficiency.

B. Description of the Program
MEDP's approach was holigtic in both its orientation and intervention sirategies. Program supports

were designed to reduce or diminate developmenta, persond, and socio-economic barriers to self-
sufficiency.
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The MEDP consisted of the following services and activities:

L Supportive Services, including:

Comprehensive Case Management Services (ongoing for up to 2 years) - Case
managed support provided persona and family counseling, career counseling
(educationa training, employment, etc.), and housing assstance to the participants.

Revolving Loan Fund (RLF) - The RLF was a project dedicated fund that provided
loans to feasible microenterprise startups. The fund was managed under contract by
the Black United Fund of Pennsylvania, Inc. (BUF). Funds of up to $1,500 could be
borrowed, and were to be repaid at a fixed rate over a 12-month period. Members
of both the experimental and control groups were digible to apply for RLF assstance
if they had completed and presented a feasible business plan, were a member of a
MEDP sponsored peer group, and either had prior business experience or had served
an internship. The BUF staffacted as the loan officer for the program and reviewed
dl the loan applications submitted by the MEDP participants. Applications dso were
reviewed by members of the peer group to which the applicants belonged. When a
loan was made, each peer group member co-signed the note of the gpplicant. If the
loan became delinquent, the peer group members were responsible for payment of
delinquent monies. This process resulted in careful scrutiny of each loan applicant.

Peer and Mentor Support Services (PMSS) - PMSS provided a support mechanism
for the program participant’s business endeavors through mentors and peers. The
peer groups meet bi-weekly to discuss the group member’s businesses and review
loan applications.

2. Training and Developmental Activities, include;

Employability and Survival Skills Training - 11 weeks prior to entry into the MEDP,
program participants began life and employability skills training, and survival skills
training. The later included literacy, basic typing, computer operations, job search
techniques, and interviewing.

Entrepreneurial Training and Development. On completion of the employability and
survival skills training program, participants were subject to a 15 week course in
entrepreneurship and business development. The aim of the course curriculum was
to expose both novice and experienced entrepreneurs to the practical realities of
business operations and management, and their relationship to the economic world
a large. Materid was conveyed through lectures, smal group discussions, role play,
outside speakers, and video aids. The curriculum was divided into 2 phases. Phase
| focused on the feasihbility of the business idea and the basics of dtarting a business.
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C.

Phase Il (11 weeks) concentrated on the management, operations, and advertising
demands placed on small businesses.

. Mentor Shadowing - The objectives of the MEDP Mentorship Program were to
match participants with local businessmen and women who had a genuine concern,
commitment, and interest in sharing their expertise with prospective entrepreneurs;
to match the MEDP participants with leading business persons willing to share their
advice, technical assistance, understanding, and knowledge; and to provide an
opportunity for the growth and development of positive relationships between
mentors and their prodigies. Mentors were matched with participants according to
business endeavors. The mentors were expected to be committed to giving the
participant at least six months of their time and expertise.  The participant’s
respongibility to the mentor was to make two persona visits to the mentor’s place of
business and two telephone calls per month.

. Internships: The objective of the MEDP Internship was to provide an opportunity
for participants to observe, learn, and participate with mentor support in the actual
operation of a business prior to establishing their own. Through the internship
process, the MEDP participants were to become familiar with the day-to-day
operations of a business with technical support from the MEDP volunteer mentor.
Each internship was expected to last at |east three months.

Partner ships

The MEDP had five primary partners in addition to the lead agency and three secondary partners.
The primary partners included:

The Mayor’s Office of Community Services (MOCS) to lead, perform outreach, and provide
cash and in-hind donations to support MEDP.

Philadelphia County Assistance Office (PCAQ) to provide support services, including case
management, to the MEDP participants.

Private Industry Council (PIC) to provide cash and in-hind donations to support the MEDP.

Minority Business Enterprise Council (MBEC) to provide mentors for the MEDP
participants.

Office of Services for the Homeless and Adults (OSHA) to provide referrals to the MEDP
feeder programs.
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. Service Corps of Retired Executives (SCORE) provided MEDP and the program participants
business related technical assistance. SCORE did not join the partnership until Cyclelll.

The primary partnership members issued commitment letters pledging cash and/or in-kind supports
to match the MEDP grant. While the partners generdly met their obligations, no attempt was made
by the project to develop a forum to meet regularly and to discuss project progress, or problems and
solutions. Although the partners learned to cooperate, no permanent ingtitutional structure emerged
out of the partnership.

The secondary partners had more traditional contractua relationships with MOCS/MEDP. Under
these contracts, they provided specid services to the MEDP project, such as entrepreneurid training,
evaluation, classroom space, and management of the rotating loan fund (RLF). These partners
included:

. Women’s Association for Women’s Alternatives (WAWA): WAWA staffed the original
entrepreneurid training classes in Cycle |. MEDP training staffattended al these classes and
learned how to implement the basic micro enterprise training curriculum during this period.
WAWA continued to act in an advisory capacity during Cycles Il and I1l. WAWA played
aless significant role after Cycle 11, but remained available for consultations and was a
source of information throughout the life of the project.

. La Salle Small Business Development Center: The La Salle Small Business Devel opment
Center provided classroom space for some activities, as well as technical resources. MEDP
participants could make free use of the library and other information resources at the
Development Center. Senior project staff noted that the availability of space at the
Development Center was particularly helpful. It was believed that the Center space was
more conducive to learning. The MEDP participants felt that it lent credence to their efforts.
A staff member of the La Sdle Smal Business Development Center dso provided evauation
support to the project.

. Black United Fund (BUF) of Pennsylvania, Inc.: The Black United Fund managed the
project’s loan fund. This alowed MEDP staff to concentraie on the entrepreneurid training
process, as well as the needs of the participants, rather than on loan processing. Generally,
it was believed that it would be inefficient to attempt to build aloan management capacity
within the MEDP program. The Black United Fund also provided advice and was a source
of mentors throughout the life of the project.

Additiona community support came from the Beach Corporation Consortium, which MEDP joined
in May 1992. Intending to demonstrate the effectiveness of private and public partnershipsin
improving inner-city neighborhoods, the William Penn Foundation had established the Beech
Corporation as a part of its North Philadelphia Initiative in July 1990. The Beech Corporation's
charge was to spearhead the revitalization of the Cecil B. Moore area (a 26-square block areain
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North Centrd Philadelphia) through the coordination of the efforts and services of local and private
organizations, through direct financial participation in projects, and by monitoring and facilitating
appropriate adjustments in the improvement process. The MEDP was located in the Cecil B. Moore
area. When the MEDP approached the Beech Corporation for program support, the MEDP was
given not only support (purchase of start-up equipment and specid licenses for MEDP participants),
but also membership in a collaborative network. The Cecil B. Moore Avenue corridor project is
designed to help revitalize the area through the judicious utilization and leveraging of the William
Penn Foundations 5-year, $26 million commitment to its North Philadelphiainitiative.

D. Target Population

The MEDP project was somewhat unusua in that it targeted homeless individuals. Homeless
individuals were initially referred by County Socia Services who worked with clients residing in
homeless shelters in Philadelphia. As the project progressed, self-referrals increased. In addition,
as is discussed below, MEDP staff began to recruit participants directly from city homeless shelters.

. STUDY APPROACH AND EVALUATION METHODOLOGY
A. Operational Issues and Measurements

Self-sufficiency iS a complex concept that encompasses economic, social, and persona well-being.
Measurement of self-sufficiency wasindirect and used multiple indicators.

. Self-sufficiency was measured by employment, self-employment (business start-ups), and
decreased dependence on public assstance programs. Indirect measures of self-sufficiency
included increased awareness of available support mechanisms, increased self-esteem and
self-confidence, and increased personal planning and communication skills.

. The development and success of partnership relations were measured through questionnaires
administered to partnership members. The primary measures of the success of the
partnerships were satisfaction with the roles assigned and a commitment to the success of the
project.

. The availability and accessibility of all the support services, and the training and
development activities, were measured through interviews with the participants and the
support service providers.

. The success of the entrepreneurial training classes was evaluated by examining attendance
at classes, participation in classes, the extent to which participants completed outside
assgnments, and the overdl level of competency with which the materias that were taught
were mastered. The proportion of participants who completed their business plan and
graduated from the program also was tracked.
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. The intent of the peer groups was to provide a leamning, coaching, and supportive atmosphere
for the participants to develop professionally and personally. This intervention was
evauated by inspecting attendance records, and looking qualitatively at group cohesiveness
and bonding.

. Shadowing and mentoring were evauated based upon the number of meetings and contacts
between mentors and mentees, and the activities in which they participated together.

. The technical assistance component of the program was assessed through the number of
requests made for assistance, meetings held, and the extent of use of outside resources.

. The impact of the revolving loan fund was evaluated through assessment of applications,
approvals, and rejections.

During the first four training cycles, al project evaluation activities were carried out. During the
continuation phase of the project, evaluation was confined to participant success.

B. Approaches and Interventions

Initidly, the MEDP dtaff saw the project as an experiment. The project hypothesis postulated that
a combination of specified psychologica and socia service support mechanisms, coupled with the
availability of unconventional capital, life and employability skills training, jobs, entrepreneurial
training, and business development activities would improve the likelihood that the participating
homelessindividuals would become self-sufficient.

The MEDP evaluation was originally developed as a pre/post, quasi-experimental design with
randomized control groups. The first two cycles used a fully randomized design; the third and fourth
cycles used a waiting control group design. The fifth through the eight training cyclesintended to
use a waiting control group design but did not follow the control group members closdly enough to
make comparisons. Instead, a pre/post design was used. As a consequence, differences in the
outcomes between the experimental and comparison groups could only be measured through the first
four cycles.

Each training cycle consisted of two phases: A feasibility and an entrepreneurial training phase.

Participants were divided into experimental/treatment and control/waiting groups both of which were
drawn from the same population and assigned randomly to each respective group. It was anticipated
that the control group members in the first cycles would be alowed (without distorting both the
experimental construct and findings) to participate in the treatment groups of the second and third
cycles. Participants were told before random assignments were made that they would be placed
either in atreatment or waiting group.
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The control/waiting group received case management and life and employability skills training, and
were dligible for the revolving loan fund. The experimenta/trestment groups received the following
additional interventions:

. Entrepreneurial training: This intervention consisted of a full 15-week entrepreneurial
traning program that taught strategic planning, budgeting, marketing, communications, and
general management principles.

. Peer support, mentor shadowing, and internships: The MEDP staff helped the participants
form their own peer support networks, matched participants with mentors who provided
opportunities to individual participants to observe, learn, and participate in the actual practice
of operating a business similar to the one they wished to establish.

. Case-managed, financial and operational technical assistance: Technical assistance was
provided on a continuing basis for up to two years in the effective planning, financing, dart-
up, management, and practical operation of a new business.

[II. EVALUATION FINDINGS
A. Process Evaluation

In addition to Philadelphia's nationaly publicized financid crisis, severd changes early in the project
impacted on program start-up and the project evaluation. These included two changes in the postion
of the Project Director and the 3rd party evaluator. The impact of the turnover in the Project Director
included delays in addressing some of the stabilization needs of project participants, and alack of
direction and commitment on the part of project saff. The Mayor's Office of Community Services
overcame these early problems when it appointed a permanent Project Director and devolved
decision-making authority over key matters to her. She would remain with the project until its
completion.

During the first two training cycles of the project, the project was managed off-site from MOCS
centrd office. The first two Project Directors lacked full control of the project. It was not until the
third MEDP Project Director was assigned midway through the third training cycle that the project
settled down. She was able to exert full managerial control of the project by Cycle IV. She
ingtituted a number of programmatic changes that increased the impact of the project on the program
participants. She increased the number of times that participants met with their instructors from two
to four times a week. During Cycle 111, she helped negotiate a partnership with SCORE. The
management of child care and transportation assistance was transferred from County Assistance.
Also, County Assistance agreed to fund business license and fictitious name registration. This
amounted to $250 per person. In Cycle IV, MEDP further increased the scope of its activities by
introducing an enhanced entrepreneuria training curriculum, initiating direct recruitment of program
participants at the homeless shelters, transferring loan fund operations to the Black United Fund, and
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negotiating an equipment allowance agreement with County Assistance (See Table 1).

Table 1
Service Provision

Micro-Development Project

Service Provider | Cycle When Initiated
Business Training
) Contract i) WAWA i) Cycle |
i) Basic i) MEDP i) Cycle I
iii)  Enhanced iii)  MEDP iii)  Cycle IV
Socia Services/ i) County Services i) Cyde |
Case Management i) MEDP
Housing Assistance i) MEDP Feeder i) Cycle |
Programs

Mentoring i) MEDP 1) Cycle |
Recruitment i) Partners i) Cyde |

i) MEDP i) Cycle IV
SCORE i) SCORE in Partnershipi) Cycle Il

with MEDP

Child Care Assistance i) County Assistance |i) Cyde |

i) MEDP i) Cycle I11 *
Transportation Assistance i) County Assistance i) Cydle |

i) MEDP 1) Cycle I11 *
Business License/ i) County Assistance |i) Cycle IlI
Fictitious Name
Specia Topic Seminars 1) MEDP i) Cycle IV
Loan Funds i) Black United Fund i) Cycle IV **
Equipment Allowance i) County Assistance i) Cycle IV
Job Development i) MEDP i) Cycle V

*

*

Child care and transportation alowances were taken over by MEDP in Cycle 111 m order to
ensure continuity of services,

* Planned for in Cycle |, but not initiated until Cycle IV
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Although the MEDP's partners played crucia roles in the program, ranging from providing the case
managers who stabilized the clients to the Black United Fund which oversaw the revolving loan
fund, some problems were encountered.

Interviews with the case managers at the end of the fourth cycle indicated that they did not fed a part
of the program process. To the contrary, there was a feeling of exclusion. Some of the case
managers did not believe that the program could be successful. They believed that homeless
individuals were not prepared to become entrepreneurs. These sentiments had a negative affect on
potential and actual participants, as well as the MEDP staff. The MEDP gaff attempted to overcome
these problems by meeting more frequently with the case managers to discuss problems. In effect,
an informa partnership forum was created. Over time, the case managers softened their resistance
to the program. Interviews with the MEDP project staff, however, suggest that resistance to the
program among case managers was never fully overcome, and during the continuation phase of the
project, participants were far less likely to be assigned a case worker (See Table 2).

Table 2
Case Worker Assignment Patterns Across Project Phases by Participants
(Primary versus Continuation)

Case Worker Assignment Primary Grant Phase Grant Continuation Phase
Category N=143 Percent N=157 Percent ||
Case Worker Assigned 134 93.7% 29 185% |
Case Worker Not Assigned 9 6.3% 104 66.2%
Not Eligible for Assistance | 0 | 0.0% 24 15.3%

In the same set of interviews, the Black United Fund also indicated that they were not as closely

integrated with the program as they believed they should be. While the impact of the partner

concerns on program operations was minima, it pointed out the need for action to be taken to creste
a better sense of inclusion of all the participating partners. After the interviews, the Black United
Fund began to host the peer group meetings at their location. Thisinvolved the Fund with the
participants in a much more direct and personal manner.

The MEDP staff implemented severa other changes throughout the program that had a significant
impact on program results.

In Cycles | - 111, participants were recruited indirectly through the MEDP feeder programs. However,
beginning with Cycle IV recruitment came directly from the homeless shelters. The interviewing
process also was intensified during Cycle 1V to recruit candidates that had a willingness and
commitment to learn about microenterprise management, and to become entrepreneurs.
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Class sessions changed from two days per week in Phase Il of Cycle IV to four days per week. This
approach increased the contact with the participants and allowed for more depth in the curriculum.
The result was an increase in the rate of attendance.

The location of the peer group meetings was changed from the MEDP project offices to the Black
United Fund offices. The project staff indicated that this change had a positive impact on the
participants. The office setting was professonal and this supported the entrepreneur’s development.

B. Characteristics of the Participants

During the first two years of the project, the MEDP staff recruited 145 men and women, with 74 in
the experimenta group and 71 in the control group for Cycles I-IV. During the second two years of
the project, an additional 89 homeless individuals were recruited into the microenterprise training
program, Cycles V-VIII (See Table 3).

Table 3
Comparison of Program Participantsin CyclesI-1V and V-VIII
At Timeof Program Entry

Demographic Cycles I-IV Cycles V-VIII Totai *
Characteristic N % N % N %
Males 38 52.1% 56 62.9% 94| 58.0%
Females 35 47.9% 3 37.1% 68| 42.0%
Average Age- Males 38.3 N/A 39.7 N/A 39.1 N/A
Average Age- Females 35.4 N/A 37.0 N/A 36.2 N/A
Single Maes 27| 37.0% 39| 47.6% 66| 42.6%
Single Femaes 31l 425% 241 29.3% 551 35.5%
Married Males 2 2.7% 8 9.8% 10 6.5%
Married Females il 1% 2| 24% 3| 19%
Divorced Males | ol 123%l 61 73% 15 | om
Divorced Females | 3l 4a%l 3l 37wl 6l 3
Average Number of Dependents 1.90 N/A 155 N/A 172 N/A
School Dropout 231 31.5% 9 111 321 20.8%
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3k

High School Graduate 29| 39.7% 29| 35.8% 58] 37.7%
1-3 Years of College 197 26.0% 35| 43.2% 54| 35.1%
College Graduate or Above 2 2.7% 8 9.9% 10 6.5%
Received Public Assistance ** 65| 89.0% 67| 80.7% 1321 84.6%
Received Food Stamps 58| 79.5% 521 62.7% 1101 70.5%
Employed 5 6.8% 7 8.6% 12 7.7%
Unemployed 68| 93.2% 751 91.5% 143| 92.3%

Records are incomplete on six individuas. All calculations are based on the 162 participants for
which data are complete, except where additiona missing data occurred for individua items.
Includes general assistance and AFDC.

47 of the participants were referred to the MEDP through the MOCS' Partnersin Self-
Sufficiency (PSS) program; 3 1 of the participants were referred to MEDP through the MOCS
Sdf-Help Initigtive Program (SHIP); and 67 of the participants were referred by the shelter
system. Seventeen individuals were self-referred or directly recruited by MEDP staff.
During the primary grant phase, an effort was made to assign all of the participants (both
Experimental and Control) to a case manager. During the continuation phase of the project,
less than 20 percent of the program participants were assigned a case manager/worker.

The vast mgjority of the participants were on some form of public assistance. Public
assistance was received from a variety of programs, e.g., cash grants, child care assistance,
food stamps, and transportation assistance.

Only 11 percent of the experimental group and 8 percent of the control group were employed.
In most cases, those who were employed were in part-time positions without benefits, and
received minimum wage of $5.25 per hour.

52 percent of the experimental group and 58 percent of the control group in Cycles| - IV
were males. During Cycles V-VIII, mae participation increased significantly. Males
condtituted 63 percent of the program participants during the continuation phase of the grant.
This pattern is a function of recruitment practices more than anything else. In thefirst three
cycles, MEDP relied heavily on its feeder programs. Most of the individuas coming through
these programs were femae heads of household (AFDC recipients). However, with expanded
outreach and more in-depth interviews on the part of the MEDP staff through the shelter
system, recruitment provided participants for the MEDP who had stronger business and
educational backgrounds.
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. The average age for males in the experimental group was 38.3 years during Cycles I-1V and
39.7 years during Cycles V-VIII. The age of the females across the two phases who were in
the program also went up from an average of 35.4 to 37.0 years.

. The mgjority of both males and femalesin both phases were single..
C. Outcome Evaluation

The needs of single and married homeless men and women are very complex and difficult to satisfy
through one mode or gpproach unless the modd is comprehensve. The MEDP attempted to assist
individuals to achieve self-sufficiency by developing a demonstration project that had as its final
objective the participants either operating their own micro-business or gaining employment that
would provide adequate income to sustain their current needs. As a consequence, the project did not
target the general population of homeless individuas, only individuas who expressed an interest in
darting their own business.

The principa goals and objectives of the MEDP were to:
. Assist 60 and 48 participants to start and run their own business and achieve sdlf-sufficiency;

. Train, develop, and place 34 and 28 participants in full time unsubsidized jobs with a
minimum wage level of $7.50 per hour plus benefits as stepping stones to self-employment;

. Help develop and establish 14 home-based, self-initiated, service-oriented proprietorships
and 2 craft- and/or trade-oriented cooperatives; and,

. Reduce the participant’ s dependence on public assistance (food, cash, and health benefits)
by 50 percent.

Through the use of comparison groups (experimental/control), MEDP was to determine if the
intervention had more of an impact upon those participants in the experimental group than those in
the control group.

Prior experience indicated that hard to serve population groups are very much impacted by their
background experiences in terms of how they will perform in future endeavors. Therefore, it was
assumed that other variables, such as length of time that an individua was homeless, unemployed,
and had received public assistance would be significant factors in the success or failure of the
individua in the pilot program.
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Table 4
MEDP Project Objectivesand Actual Results:
An Overview
W
Cycles Goal Actual
Cycles I-IV

To recruit and train 60 participants to start and run | 60 73
their own micro-enterprise.

2. To place up to 34 participants in full-time jobs 34 30
with a minimum wage of $7.50 per hour.
3. To assist 16 persons to begin their own business. |16 26
Cycles V-VIII
To recruit and train 48 participants to start and run |48 89

their own micro-enterprise.

To place up to 28 participants in full-time jobs 28 22
with a minimum wage of $7.50 per hour.

To assist 20 persons to begin their own business. |20 23

The MEDP Program exceeded all of its objectives with the exception of job placement.

L

Recruitment. As may be seen from Table 4, the program exceeded its goal in recruiting the
desred number of participants for the demongtration. This is a direct result of referrals from
the other MOCS delivery systems and the outreach to the shelters.

Job Placement. The MEDP did not meet its god in terms of placing participants in stepping
stone or full-time jobs (See Table 5). Thisis in spite of the fact that the program hired a job
developer during the continuation phase of the project and included resume writing and
interview techniques, etc. as part of its workshop series to the participants.

Business Sart-Ups. Asmay be seen from Table 6, the rate of business start-upsin the
Cycles truly attest to the success of the program. The MEDP exceeded the goal of business
start-ups by 10.
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Table 5
Post Program Employment Rates

. _— __ — — ——————— —— — ]
Type of Employment by Number of Proportion
Grant Cycle Participants in
in Each Each
Employment Employment
Category Category
Cycles I-IV
Business Start-Up/ 26 35.6%
Self-Employed
Gainfully Employed/ 25 34.2%
Stepping Stone Jobs
Subtotal (Cycles I-IV): 51 69.8%
Cycles V-VIII
Business Start-Up/ 23 25.5%
Self-Employed
Gainfully Employed/ 22 24.4%
Stepping Stone Jobs
Subtotal (Cycles V-VIII): 45 50.0%
Total (All Cycles): 9 99.3%
4, Reduced Dependence on Public Assistance. The MEDP goal was to move the participants

towards sdf-sufficiency and eventualy reduce reliance on public assstance. By the end of
Cycle 1V, eight (25 percent) of the 3 1 graduates were completely off of public assistance.
One reason for this goa not being met is the fact that more public assistance dollars, i.e.,
carfare, clothing, food, etc., are needed by these participants in the early stages of their
business start-ups. To properly evaluate achievement of the program goal, we need to
conduct long-term follow-up of participants over years to demonstrate total reduction of
dependence on public assstance.

As may be seen from Tables 6 and 7, enrollment rates, program gradugtion rates, and business start-
up rates changed dramaticaly as the program progressed. Some reasons for these changes follow.
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Table 6
Program Results
Business Training Program Graduation Rates

Cycle Program Program Graduation
Participants Graduates Rate
Cyclel 8 3 37.5%
Cyclell 21 6 28.6%
Cycle ||| 12 4 33.3%
Cycle IV 32 18 56.3%
Subtotal: 73 31 42.5%
Cycle V 17 11 64.7%
Cycle VI 26 14 53.8%
Cycle VII 23 10 43.5%
Cycle VIII 23 9 39.1%
Subtotal: 89 44 48.3%
Total 162 75 46.3%

A detailed comparison of thefirst three cycleswith the fourth cycle note a distinctive change. In
Cycles | - 111, 66 percent (27) were women and 33 per cent (14) were men. Fifty percent (25) were
high school graduates and 10 percent (4) had prior business experience. In Cycle IV, 68 percent (24)
were men and 32 percent (9) were women. Eighty percent (26) were high school graduates and 56
percent had prior business experience. The higher level of education and business experience was
certainly a factor in the retention rate, averaging 28 percent in the first three cycles, doubling to 56
percent in Cycle IV. The pattern shift which occurred in Cycle IV continued through Cycles V-VIII.
Further, changing the class schedule from two days per week to four days per week strengthened the
educational process, induced a greater commitment from the participants to attend, and helped to
initiate a strong sense of group cohesiveness.

5. Intervention |: Case Management Services. The desired outcome of this intervention was
to ensure that both the experimental and control groups received the same intensive case
management services. The evaluation reveals that the case managers did provide the same
kind of services and spent the same amount of time with both the experimental and control
group participants.
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6.

10.

Intervention I1: Life and Employability Skills Training. The desired outcome for this
intervention was that both the experimental and control groups would participate in these
classes at the same rate. Members of both groups attended the classes at the same rate.

Intervention I11: Entrepreneurial Training and Development. The desired outcomes of the
Entrepreneurial Training were for the participants to maintain keep good attendance at the
classes, participate in class discussions, and master the materials being taught. Actual
outcomes were very positive.

The retention rate in the classes improved significantly over the Cycles.

The participants were attending classes four times a week instead of two times which
alowed for amore in-depth curriculum.

As may be seen from Table 7, there were 3 1 graduates in program Cycles I-1V and 44 in
program Cycles V-VIII.

Twenty-six participants developed their business plans in Cycles I-IV and twenty-three in
Cycles V-VIII, 0 they were able to apply for business privilege licenses.

All 49 businesses were eventually started.

Intervention IV: Peer Group Support. The desired outcome of this intervention was to have
the participants attending the peer group meetings on a regular basis and bonding within
group members. Sixty-four percent of Cycle I-1V participants attend peer group meetings
regularly. There are 7 ongoing peer groups of 5 to 7 members providing peer support and
assgtance to one another.

Intervention ¥: Shadowing and Mentoring. The desired outcome of this intervention was
to match the participants with a mentor to facilitate a sharing of information, experience, efc.
All 75 graduates have been matched with mentors. Seventy-five percent have made contact
with their mentors at least twice per month. Ninety percent made at least one contact per
month with their mentor.

Intervention VI: Technical Assistance. The desired outcome of this intervention was to
provide ongoing technica assistance to the participant on a daily basis. At the start of Cycle
I the Service Corps of Retired Executives (SCORE) began to assst MEDP participants with
technica assstance. All 75 program graduates were matched with SCORE counsdlors. The
Business Operations Manager, provided technical assistance (business license application,
business start-up assistance, equipment acquisition) to al 49 of the MEDP business start-ups.
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All 75 graduates of the MEDP have and continue to receive technical assistance from
SCORE counselors. They were matched with SCORE counselors by the Business

Operations Manager.

Table 7
Program Results
Business Start-Ups from the Program Graduation Pool

Cycle Number of Number of Rate of
Graduates Business Business
Start-Ups Start-Ups
Cyclel 3 3 100%
Cycle II 6 4 67%
Cycle III 4 3 75%
Cycle IV 18 16 89%
Subtotal: 31 26 84%
Cycle V 11 5 45%
Cycle VI 14 6 43%
Cycle VII 10 7 70%
Cycle VHI ‘ 9 5 56%
Subtotal: 44 23 52%
Total 64 41 65%

11.  Intervention VII: Revolving Loan Fund. Both the experimental and control groups have
access to this fund. Loan applications were approved for applicants in Cycle I, III, and IV.
None of the applicants have defaulted on their loans. No loans were made to control group
members.
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D. Conclusions

After four years of operation, the Mayor's Office of Community Services (MOCS) Micro-Enterprise
Development Program (MEDP) learned a number of valuable operating lessons and experienced
some extraordinary successes with regard to helping indigent homeless persons to establish their own
micro business and/or become gainfully employed.

MEDP Mentors and Partners and feeder programs pooled their resources and services to support and
grengthen the participants capabilities and to increase their levels of confidence and effectiveness
and mover toward sdf-sufficiency. Philadelphia County Assistance Office, in particular, has become
an integral factor in MEDP participants meeting their self-employment goals by providing special
allowances in business startup (equipment, business privilege licenses, and fictitious name
applications) as well as personal alowances (carfare, child care, and clothing).

In terms of these preliminary outcomes, it is evident that the MEDP has thus far achieve an
impressive 85 percent (26) success rate in the goal of self-employment and a modest 53 percent (25)
in the goal of assisting participants in gaining 15 permanent and 10 stepping stone jobs. These
preliminary outcomes have made it clear to us that coordinated and integrated system of support
services including training and developmental intervention strategies, help homeless individuals
mover towards self-sufficiency through self and/or gainful employment.

E. Replication

The MEDP design has the potential to be replicated in other communities. Any effort to increase
self-sufficiency through self-employment will be beneficial to the economic development of inner
cities and communities lacking strong economic infrastructures. The MEDP staff should be
encouraged to more fully document the curriculum that they developed.

F. Final Recommendations.

L Program Partners. The case managers involved with MEDP participants should be more
fully integrated into the program. During the personal interviews, it became evident that
many of the case managers did not view themselves as change agents or an integral part of
the program. During the continuation phase, the case managers played and increasingly
smaller role in the development of the project. It is particularly important that the case
manager supervisors believe in the program and express their feelings to the case workers
they supervise if future micro-enterprise projects are to succeed. ldedlly, a case manager
should be assigned directly to the program as a liaison to work on a daily basis with the
participants in each cycle. The MEDP program director should continue to forge new
dliances with organizations that can strengthen the program and provide ongoing assistance
to former graduates.
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Program Structure. The recruitment process for the MEDP should begin earlier and involve
the case manager to the greatest extent possible. Case managers should be making referrals
of their clients to the program. All participants accepted into the experimenta cycle should
be reviewed one more time before the start of classesto ensure that all of their basic needs
have been met. Thiswould help alleviate the drop-out rate later in the cycle. Participants
who were assigned to the control group in an earlier cycle should be given priority for
assignment to the experimental group in alater cycle. High school completion should be
encouraged and emphasized with the program.

Entrepreneurial Training. The development of the business plan should remain the focal
point of the project. However, the plan should be completed and reviewed section by section
to ensure that the material is being learned by the students. Former graduates of the
programs who have started their own businesses should be encouraged to become guest
Speakers to show that entrepreneurship can be a redlity.

Revolving Loan Fund. The amount of money that can borrowed under the fund may not be
sufficient to capitdize severa types of businesses of interest to the participants. Steps must
be taken to increase the size of the loan fund. Another tool that should continue to its fullest
extent is obtaining equipment and fixtures through county assistance for the program
participants.

MEDP Staff Requirements. The MEDP needs to have clearly defined office space within a
professona environment in order to encourage these attitudes with the program participants.
The MEDP staff need more discretionary funds to cover incidental expenses such as
graduation ceremony expenses. The MEDP staff needs to develop a mechanism for or a
formal partnership with an organization that can provide on-going technical assistance to
graduates. Improved tracking systems must be put into place for the control group for
comparative purposes.
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